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Which is More Important: A Job or an Education?
Introduction
Education is a progression of learning that involves the gaining of skills, knowledge and the values taught during the learning period. A job, on the other hand, is a responsibility or an activity that an individual carries out in order to make money or rather gain the work experience. The two concepts are equally important since education builds a career for students and equips them with knowledge to be applied in their jobs. Similarly, at the work place, the skills learnt in school are hence applied leading to the accomplishment of given tasks. Although education is necessary in an individual’s life, experience is key in the world today since it brings out the differences in all individuals, especially the learned people, when it comes to attainment of a job. 
 	While education is necessary in most job applications, the main question asked by the employer is whether the applicant has experience or not.  This is because most employers feel that the real-life experiences will have exposed the applicants more to the world enabling them to handle all sorts of given tasks that education does not teach (Blackwell, Alison, et al). Therefore, in a group of graduates applying for a particular job position in a company, it is more likely that those who have had past work experiences will be chosen for the position, although all the applicants are at the same level of education.
Gaining experience comes in handy with acquiring valuable skills and ability to conquer various challenges, whether the job is paying or not. Many young people fail to understand the worth of work experience. They assume the jobs that have no relation to their future careers and do not pay well are of no particular essence in their lives (Pascarella, Ernest T., and Patrick T. Terenzini). However, the various works available provide valuable skills even if it is not logically challenging. A good example is the internships that enable people to develop both professionally and personally. Most young people will refuse to take up a job claiming that its pay is too low. They will prefer to stay at home and just relax rather than work and gain a little experience. It is, therefore, advisable for everyone to undertake such internship programs as they create a good foundation for careers and equip individuals with the necessary skills that many employers are searching for.
Moreover, work experience enables individuals learn more about themselves. Unlike in education, experience enables individuals to discover their strengths and flaws. At the work place, the individuals encounter various challenges, in which they apply the skills learnt in school (Lent, Robert W., S. Brown, and Gail Hackett). They are, therefore, able to communicate effectively with other colleagues in the office and form teams in which they become effective team players. With these qualities, the individuals get to enjoy their work hence understanding their careers better.
Conclusion
Although education is a major requirement in career development, work experience has taken over the position of determining who gets the job in the world today. Through job experiences, individuals create a better chance for them to secure good career jobs in the future. In addition, the individuals get to discover their capabilities and hence understand themselves better. Job experiences also play a major role in enhancing and developing each individual, both professionally and individually. Therefore, it is necessary for all individuals to carry out the jobs they get, without any discrimination, to enhance growth to themselves and the whole economy at large.
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