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Abstract
Puranam, Oliver and Markus (2013) wrote an article on what's new about the new forms of organizing. In their article, they focused on what organization theory is about, the different forms of organizational perspectives such as smodern, symbolic- interpretive and post- modern, the approaches of the perspectives and the different ways of organizing problems in a company to bring forth cooperation. The research conducted showed that organization theories bring forth the methods of resource mobilization, coordination of departments and cooperation of employees and management bring forth the survival of the organization in the market. Additionally, they showed that the method used by the management to leads to the productivity of the company. In some organizations, the managers are modernists. Therefore, they deal with organized states instead of the complex social processes which bring about effectiveness and efficiency at the workplace. Modernist perspective shows the relationship between organizational cultures and performance.  The research also showed that clear description of functions and jobs in the organization brings about proper organizing in the organization. 
In the article, the organizational choices made by the management either motivate employees and retain customers or bring losses for the company. The solutions to the company's problems should be sufficient to enable the company to exist. The solutions should contribute towards the achievement of goals. The solutions should use perspectives that are rational, natural and open systems since they will give an outlook on how the organization operates. 
The article was written as a research study. Therefore, Oliver and Markus did an ample research and used various sources. Additionally, the article had the guidance from three reviewers making the work focused and unbiased. The article encourages the adoption of modernized perspective in the organization’s structure and behavior.
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