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       This essay will explain the three pillars that I gave details on in topic three on the Reference List 
table.  There will be a discussion on how these pillars will apply in a career or in a trade. The pillars in 
this essay consists of entrepreneurial spirit, innovation, and servant leadership.  This essay will also 
teach students to demonstrate innovation, entrepreneurial, and servant leadership.  This essay will 
challenge students to be accountable for the way they decide to handle situations. 
       There are 5 characteristics that exist in entrepreneurial spirit. The first one Is they have to be able to 
take calculated chances. The second one is they have to be optimistic about every possibilities. The third 
one is to recognize one’s passion. The fourth one is to question that there is always a better way to do 
things and handle things. The last one is to always make sure that all of the characteristics are executed. 
The most successful entrepreneurs are better at meeting their goals for the future. It is important to 
nurture entrepreneur’s spirit.
       Here are some of the characteristics for entrepreneurial spirit that should be applied to a person’s 
career  to take on more risks, to be more passionate, to be ready to deal with inefficiencies, don’t  put 
boundaries on your dreams, and to brainstorm. It is important that employees are hired carefully. 
Encourage employees to take risk. Employees need to practice probability. Make sure those employees 
are recognized publicly. It Is important to trust employees to rise to the challenge. 
       There are eight pillars of innovation. The first one is to start small but think big. The next one is not 
to expect perfection but  do all you can to have continual innovation. The next thing is to look every and 
anywhere for ideas. The last one is to disclose everything. There are some key concepts for sustaining  
innovation they are to cross collaborative culture, emotional intelligence, and to repeat processes. It is 
important that all teams have building, or organizing, and learning skills. The correct Innovation 
approach can promote  your business  strategy.  The best way to apply innovation to your career is to 
make sure that every day your learning new things, challenge the things you are responsible for, do 
some of the things you want to do, and be willing to try something new. Have a timeline of what you 
want to do and what you expect to accomplish in that time period.  Make sure that the vision and 
mission is accomplished. Try to make progress before the end of the year towards your goals. Take 
your career seriously. Work efficiently and effectively at your career, it is your livelihood.
       Leadership is something that engages one and motivates ones emotional obligation to a vision that 
is shared. Leadership is powerful due to the fact that it forces the heart by driven forces. Good business 
leaders yield their formal powers there behaviors are the things that build accountability and trust. In 
order to be an efficient leader it is important to realize you do not have to have all the answers, but 
must be willing to find them. Good leaders power to others by encouraging them to see what they can 
bring to the table. It is important for leaders to highlight accountability, communication and learning. 
There are four pillars that should be utilized by leaders are learning, integrity, accountability, and sharing. Some of 
the things that determine there is no integrity with authority are when privilege occurs are not equally distributed or 
shared from achievements. Another one is when individuals fail to be accountable, and when inconsistent acts occur.
Servant  leaders put their group before themselves. 
       There are a few main attributes for servant leadership humility, providing direction,  and interpersonal 
acceptance,  Motivation has to be present in order to lead and there must be a need to serve an organization and  
employees.  There must be a feel for stewardship for an organization and employees. There is a high level of 
employee satisfaction when there is attention to supporting structures and  developing the environment .
To conclude, the servant leader wants to progress towards a learning organization so that people learn to grow. The 
pillars are all unique and important in their own way. They will be most effective and efficient when they are employed 
as one. They all work well together. 
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