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Role of Ethics and Social Responsibility
Ethics is the code of conduct that guides an individual or a business in order to live up to well-based standards. Social responsibility is a moral theory that involves business’ accountability in achieving its duties that benefit the whole society so as to maintain a stable environment(D'Amato, Henderson, & Florence, 2009). The following are the roles of ethics and social responsibility in developing a strategic plan while considering stakeholder needs and agendas. 
Ethics ensures that a company is able to achieve its goals and objectives in a way that it works in the desired framework. Ethics gives the guidelines which make the company or organization into a common thread governing the behavior of the employees so as to avoid deviation from the desired strategic path. It also ensures the strategic plan is prepared as by the interest of the stakeholders.
Ethics also builds a good corporate image of a company or organization in front of all the stakeholders of the organization or company. Integrating and planning should always go beyond compliance issues and hence there are some ways the company can use to ensure ethics is observed. These include monitoring the employees’ behavior, communicating ethical expectations during the training and much more.
Ethics and social responsibility also ensure that environmental conservation is observed and this creates good relations between the company and the society it is established on. Prevention of pollution and environmental degradation will ensure a balanced environment and therefore the companies will be able to achieve their strategic plans, therefore, interests of the stakeholder's interests will be taken into consideration.
An Overview of Apple Inc. Company
Apple Incorporated Company is a universal company located in California, U.S.A. It is the largest Information Technology Company used to design, create and market user electronics, computer software, and other operational services. Apple was created in 1976 by Wayne Ronald, Wozniak Steve and Jobs Steve, with an aim to enhance and sell individual computer machines across the world. The company products created include; the iPad, the iPhone, Mac, the iPod, the Apple watch among other products(Lashinsky, 2012).
Apple’s vision focuses on ensuring progressive growth and achievements by maintaining a good competitive strategy. On the other hand, its mission is to invent user-friendly computer devices that are marketable so as to enhance growth and development in the company. 
How Apple Inc. Company Oversteps Ethical Boundaries to Meet Stakeholder Agendas
Apple’s accomplishment is partly accredited to its ability to meet its stakeholders’ needs and the corporate social responsibilities. In order to satisfy its stakeholders’ needs, the company has to overstep some of the established ethical boundaries. For instance, the customers, who are the top priority stakeholders, the major interest is to get efficient products at affordable prices. However, the company’s prices are high since their products are of high quality. Therefore, the company has developed environmental platforms for recycling and liable sourcing so as to meet the customers’ demands. This strategy oversteps certain environmental boundaries(Morris, 2004), but however satisfies customers’ needs hence ensuring sustainability of the business.
The employees may also be demotivated in their work due to various reasons such as poor wages. Therefore, Apple should develop strategies to entice and motivate its employees such as giving off days, introducing recreational activities and also increasing their salaries. This will affect some industrial ethics but eventually satisfy the employees’ agendas, thus ensuring the growth of the firm.
Preventive Measures
When ethical issues occur, it is necessary that appropriate action to discipline the offenders is taken swiftly. The disciplinary code should be applied throughout the company and employees should not be exempted regardless of their job title. Everyone should be accountable for their actions so as to keep the business in line with the code of conduct.
Secondly, to prevent ethical violations there should be a strong code of ethics to be embraced within the corporate culture. Employees should not be overly pressured to meet financial performance expectations as they will be forced to overstep ethical boundaries. Instead, they should be encouraged to participate in voluntary charities so as to familiarize themselves with the values of the community they are within.
Thirdly, the company should hold a meeting with its employees to address the issues that may corrupt the company leading to a bad reputation with the stakeholders and the community surrounding the company. The business should stress the importance of adhering to ethical codes and the advantages that come along with it.



References
D'Amato, A., Henderson, S., & Florence, S. (2009).Corporate social responsibility and sustainable business. Greensboro, N.C.: CCL Press.
Lashinsky, A. (2012). Inside Apple. New York: Business Plus.
[bookmark: _GoBack]Morris, A. (2004). ISO 14000 environmental management standards.Chichester, England: Wiley.
