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Gender Issues in Businesses
    	The role that gender plays in the creation of wealth in small as well as large-scale businesses is tremendous. Although massive strides have been taken towards gender equality, today some issues such as equal pay, bias and harassment still hinder the achievement of this goal.
    	One of the most contentious issues in as far as gender equality and businesses go is the equality in the pay of employees. In most countries, including the United States there is a substantial gap between what male and female employees with the same set of skills and qualifications make.  The intervention of governmental as well international organizations has helped in bridging this gap but still leaves a lot to be desired.    
    	Another issue consistently inhibiting gender equality especially in businesses is bias or harassment against female employees. In some scenarios, men are considered for promotions, bonuses and pay rises before women, who have the same or a better input in the businesses. Women may also be mistreated and suffer abuse from their male counterparts especially if they pose a threat or rival. 
    	Traditionally, women had minor and less demanding roles in society as compared to their male counterparts and today this is still seen especially in the less developed and cultural countries. An example of such a country is Pakistan which besides being an Islamic state also suffers from economic instability. Because of this strict adherence to the culture which favors men as breadwinners and better earners and also the slow economic progress, it has become tough for the Pakistani population to adapt ideas that support equality in gender (Inglehart, R., & Norris, P. 2003).
    	To counter the issues that face gender equality, there are a number of remedies. One of the key sources of gender inequality is illiteracy especially among people from developing countries. Educating the world and initiating campaigns that create awareness on gender inequality is one way to deal with this problem. Women in society should also be empowered and encouraged to start their enterprises to challenge their counterparts. It's only with a collective effort will we be able to have both genders on the same platform of equality eventually.
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