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Gender Related Issues in Business
	In the last couple of decades, massive strides have been taken towards the achievement of gender equality especially in businesses and places of work. Although progress is being seen today, there is still a lot of work that needs to be done especially in countries that are still developing and those with strong cultural backgrounds. This is mostly true because these countries unlike the developed world, lack the support, incentive, and resources to implement policies that favor gender equality. This essay attempts to tackle some of the gender-based issues that affect businesses according to an article titled, “A theoretical overview and extension of research on sex, gender, and entrepreneurship” (Fischer et al., 1993)
    	Among the most common issues that are gender related especially in businesses and places of work are discrimination against women, unequal pay, bias, and harassment. These problems are especially common in poorer and more culturally inclined countries predominantly in Africa and the Middle East. An example of a country where the gender gap is of particular concern due to these factors is Nigeria in Africa. To be able to find viable solutions to gender-related issues in such a case, it is first important to understand what these issues are. 
    	Discrimination against women has been a deeply rooted problem in our societies since time immemorial. This is especially a cause for concern in countries that have a strong cultural background because traditionally, women were perceived to be inferior to their male counterparts and were thus given relatively insignificant roles in the society. In most countries that have firm beliefs in their culture, this is still the perception of the population and is even reflected in businesses and workplaces. For instance, men are more likely to be chosen for supervisory roles as opposed to their women counterparts because the general perception is that men have greater leadership qualities as compared to women.
    	Another issue that needs tackling in these societies is unfair treatment and bias against women. Mistreatment may entail a variety of things ranging from unequal pay all the way to harassment. For instance, today even in the United States there is a significant gap in wages between men and women at the same professional level. This problem is worse in developing countries such as Nigeria which is plagued with bureaucracy and traditional male domination. In such a case women are discouraged from seeking better paying professional jobs and instead prefer to venture into small businesses as a way to earn a living.
    	To bridge the gender gap especially in places of work and business, there are a number of initiatives and policies that should be developed and implemented. One way to tackle gender inequality that has practical results is educating the population, especially women. Illiteracy is a common problem, especially in third world countries. By educating the women in our societies, we empower them and equip them with skills to compete with their male counterparts. Education  also changes the perception of the that men are superior and provide clarity and rational thinking as far as equal and fair treatment is concerned (Fischer et al., 1993)
    	In Nigeria, one way that gender bias in businesses is being tackled is by encouraging women to build their own enterprises in a bid to empower them while at the same time creating employment opportunities. Nigeria is a predominantly Muslim and Christian nation and the strong religious rhetoric as well as belief in African culture influences attitudes towards the roles that women play and also contribute to the glass ceiling concept. 
    	According to Fischer et al.,(1993) another way to change how both men and women do business is by promoting apprenticeship programs in a bid to help them gain experience that better equips them to perform their duties professionally. That said, all these efforts will mean nothing if the society is not ready to embrace change and accept women as equal and important parts in the development of the community and the world in general. 
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