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Self-Assessment and Evaluation 
Servant leadership is one of the strongest leadership styles in today’s business environment. John Mackey’s explains the theory of servant leadership as the concept of extending one’s love or care further from their individual interests to fulfill or accomplish human nature as well as financial success (Kreitner & Kinicki, 2013). Servant leadership is important to stakeholders as they can help in terms of decision making on products, services, and process that a company undertakes. However, Mackey still laments that such theories of servant leadership are still not encouraged in economics or business (Kreitner & Kinicki, 2013). Business and economics have been subjected to grumpy and pessimistic ideologies of human nature.  The following paper is my self-assessment and reflection on different areas in my life. It will include some surveys I have participated in as well as a personal evaluation from my present employer.
The first survey I undertook was the Emotional Intelligence Survey, which was rather extensive, but I did complete it successfully. From the survey, the reflections reported that I was practically skilled in my central ability to identify, observing, and articulating emotions in myself and others. I believe that there is still room for improvement and growth in my emotional intelligence skills. I also had the opportunity to observe others and understand their emotions as well as effectively recognize my personal emotions towards others. Combines, these skills are the foundation of my skill to relate to other people’s emotions and the skill of understanding me. I found this survey to be accurate and approve that I can still enhance my emotional intelligence such as in areas of becoming too elaborate with my emotions. Being too elaborate can sometime make me look arrogant although that’s not the emotion I want to illustrate. 
The second survey was the Rokeach Value Survey, which enabled me to re-evaluate the most important things in my career and life. Based on the survey results, my highest priority in terms of terminal values included health, salvation, honesty, equality, and forgiving. In terms of instrumental values, what I believe to be important include loyal, responsible, loving, and self-controlled. I believe that this survey was a true reflection of my idea values at work and in my life. I work and strive to continue to withhold these values and qualities each day.    
The third survey was the Vark Survey, which reported that I am a distinct learner. This means that my capability to learn is enhanced if I hear the information from others rather than reading the same information myself. Frankly speaking, I was not aware that I was such a type of learner, but I gained some suggestions on how to enhance my learning styles and abilities. 
My developmental objectives are one of the areas that required reinforcement by supporting my workmates more such as helping is different tasks when essential.
Moreover, my operational goals are objectives or tasks that lead to results that directly enhance department or team success. 
My communication skills or competency was also above expectations. This assessment evaluated my ability to work effectively with fellow employees efficiently. I found that I was able to share information with precision, efficiency, time and suitable urgency, tactfulness, and active listening (Testyourself.psychtest.com, n.d.). 
In addition, my collaboration competency was above expectations. This assessment evaluated my strength and ability to develop and shape a valuable, lasting, and resilient relationship with my workmates. The evaluation also considered my ability to utilize such relationships for the enhancement of the organization through being an effective team player; one who achieves the goals of teamwork including networking/relationship development as well as dependable/reliable of the company (Testyourself.psychtest.com, n.d.).
Another significant assessment was the professionalism and responsibility competency that focused on my dedication to achieving my employer’s or the organization’s mission and goals. Furthermore, it also probed my attitudes that influence the outcome of my work or productivity. I was also tested on my attention to detail as well as the commitment to quality in what my work. Again, I surpassed expectations in terms of commitment to accomplishing my organization’s goals and priorities. This also included above expectations in customer service and professionalism. Additionally, I also surpassed expectations in drive for excellence, detail to orientation and initiative, attendance, enthusiasm, and motivation (Testyourself.psychtest.com, n.d.).  I believe that these are qualities I desire to maintain for the success of my career and life.
The self-management competency evaluation measured my determination to recurrently enhance, manage, and organize my performance to as effective and efficient as possible. I managed to exceed the expectations in areas of goals setting, appreciation for feedback, and constructive criticism (Testyourself.psychtest.com, n.d.). I also exceeded expectations in prioritization scheduling, organization, and time management. 
Another are of assessment was the adaptability competency test that tested how competently I handled adversity, setbacks, problems, and dilemmas especially in the workplace. This test also evaluated my ability to adapt my performance or behavior to handle new situations or change. The result illustrate that I was above average in terms of managing stress, accepting numerous viewpoints, innovation, flexibility, and creativity (Testyourself.psychtest.com, n.d.). 
Last but not least, I also undertook the knowledge competency assessment that focused on my organizational and work-related knowledge needed for success in my position. It also measured how effectively this knowledge was applied. This type of knowledge encompasses understanding of procedures, continual learning, protocols and daily routines, as well as knowledge of job expectations and descriptions (Testyourself.psychtest.com, n.d.). I successfully managed to exceed the expectations in these areas. 
I believe that I am content with my self-assessment and will work to enhance my skills even further to ensure I enhance my career, workplace, and life. Firstly, I will focus on the challenges that I underwent during my assessment and surveys at work to enhance myself and competence to become a more effective individual in my personal life. Numerous variables or factors can make our social, home, school, and work lives better. The opportunity for self-assessment especially the surveys enabled me understand how substantial it is to have them balanced or working simultaneously. Furthermore, the self-assessment also enabled me realize an reflect on my strengths and weaknesses. Specifically, the learning style was a complete surprise, but I was glad to lean about it. I was also interested in one of the surveys that offered a different setting that enabled me develop an opinion based on a picture. I enjoyed analyzing the expressions and developing with ideas that I thought were expressed in the pictures. I believe the survey allowed me to determine what I could do or my reaction in the same scenario. I have also acquired a lot from our weekly readings and information or learning gained from the class assessments. I am determined to continue to be a servant leader to offer improved service to my organization and workmates. I believe that I will certainly integrate some of the techniques and tools I have learned into my day-to-day activities. In conclusion, I would like to encourage the organization to offer self-assessment tools not just for the purpose of job evaluation process, but as well as tools for self-improvement. 
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