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	John Mackey's theory explains the concept of servant leadership and the importance  of the stakeholders and how they will be helpful in their work environment by having a role to participate in the process of decisions  that are made concerning the company and or products that are being made. "To extend our love and care beyond our narrow self-interest is antithetical to neither our human nature nor our financial success.  Rather, it leads to the further fulfillment of both.  Why do we not encourage this in our theories of business and economics?  Why do we restrict our theories to such pessimistic and crabby view of human nature? What are we afraid of?" (John Mackey)  My self assessment is about many aspects and areas of my life which includes surveys that were taken as well a personal evaluation from current employer.  
	The Emotional Intelligence survey was rather lengthy but I did successfully complete it. The reflections stated that  I was reasonably skilled when it comes to the core ability of identifying, perceiving and expressing emotions in myself and others,  There is room for growth and with my overall skills in the area of emotional intelligence and I had the process of reading others and understanding how they feel and effectively identify my emotions.  These skills form the basis of my ability to relate to the emotions of others as well as my ability to understand myself.  This survey was very accurate and I agree there are some emotional areas that I could really improve in such as becoming too involved.  This action can sometime be received as being overbearing in my case and  that is not the emotion I want to be perceived.
	The Rokeach Value Survey allowed me the opportunity  to reevaluate what is of major importance in my life and career.  My terminal values  that were of high priority to me were salvation, health, forgiving, honest, helpful and equality.    My instrumental values  of importance were loyal, loving, responsible and self-controlled. This survey was a true reflection of my perspectives and work each day living  and striving to continue to have these qualities.
 	The Vark Survey  stated that I am a audible learner and my abilities to learn is better if I hear  the information from others rather than reading the information for myself. I was not aware that I was this type of learner and suggestions were given to show how I can improve my learning styles. 
	My developmental goals are areas that needed to be strengthened by contributing more to my co-workers in assisting with their task when needed.   
	My operational goals are task or objectives which result in outcomes that directly contribute to team or departmental success.  
	 Communication competency was above expectations which measured how well I worked with other employees efficiently and shared information with clarity , precision, efficiency, timely and appropriate urgency, active listening and tactfulness.
	Collaboration competency was above expectation which measured  the strength  and my ability to build an shape a useful and lasting and durable relationship with fellow employees.  It also measured my ability to use these relationships for the good of the organization and to an effective team player in accomplishing the goals of  teamwork, networking/relationship building, reliable/dependable for the employer.
	Professionalism and Responsibility this competency measured my dedication to the employer's mission and goals.  It also focused on my attitude, which affect the outcomes of my work, and attention to detail and a commitment to the process quality.  I was above expectations in the areas of align work to employer's goals and priorities, professionalism and customer service; attendance; initiative and detail orientation; drive for excellence; enthusiasm and motivation.  
	Self Management competency measured my effort to continually improve, manage and organize my performance to be as efficient and effect as possible.  I was above expectations with goal setting, invites feedback and constructive criticism; organization; prioritization; scheduling and time management.
	Adaptability competency  measured how well and competently I reacted to and handle adversity, problems, setbacks or dilemmas.  It also measured how well I could adapt my performance to accommodate change or new situations.  I was above expectations  with being flexible; manage stress; creativity/innovation/; accept various viewpoints.
	Knowledge competency measured how my organizational and job-related knowledge required for success in the position, as well as how effectively the knowledge was utilized.  The focus was on familiarity of procedures, protocols and daily operations; continual learning; awareness of job descriptions and expectations.  I was above expectations in these areas.
	I will continue to improve my skills to help to maintain a better work environment.  I will look at the challenges that I experience will taking the surveys and work to improve myself  to become more effective in my personal life as well.  There are many variables that make our work, home and social life better. The opportunity to complete the surveys help me to understand how important it is to have them work together hand and hand.  This assessment allowed me to see my strengths and weakness and  a learning style that took me by surprise.   One of surveys offer different scenarios in which I was able to form an opinion based on a picture.  I enjoyed looking at the expressions coming up with what I thought the expression was saying.  This survey also allowed me the opportunity to express what would I do if I was in the same situation.  I have learned a lot from the weekly readings as well as the information gained from the different assessments.   I will continue to be a servant leader to be a better service to my employer as well as co-workers.  I would definitely incorporate some of the tools and techniques I have learned into my day to day routines.  Perhaps maybe encourage my employer to have the employees to complete self assessment not just for evaluation process but as a tool for self improvement.
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