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Fundamental Human Rights and Exploitation with Prompts
Universal, inalienable right that everyone should share regardless of age, race and gender among other differences include; 
· Freedom from slavery
· Right to fair public hearing 
· Right to life
· Right to adequate living standard
· Right to education 
· Freedom from degrading and torture 
· Freedom of opinion and information
However, the universal, unalienable rights are often infringed especially in workplaces such as sweatshops (Theodore 22). Many U.S firms have experienced protests by labor leaders, student groups, and government officials due to sweatshops. Typically these types of workplaces are characterized by poor working conditions, long working hours, and low pay. 
Given a chance to create a broader list of human rights, anything that does not affect another person’s rights will be on the list. For instance, a right to travel in any place in the universe without restrictions will be on the list. To bring the rights into the limelight, I would start by getting involved with other activists to air my concern on the need to adopt the rights. The social activists have a voice that is usually heard and listened to. 
Outsourcing of jobs empowers have both negative and positive factors to developing countries (Tom and Charles 17). Labor is a key element in the production process. It most cases, developed countries outsource labor mostly from developing nations. This is mainly focused on reducing the labor cost of hiring local labor force at a higher price. One of the benefits of outsourcing labor includes growth in gross domestic product of the exporter country since the workers send money back to their motherland for investment and consumption. Further, outsourcing reduces the unemployment and poverty. However, outsourcing labor has negative factors such as slavery, poor working conditions, and low wages among others. These are some examples of exploitation to the workers that are currently experienced. 
Minimum wage is the least compensation that an employee is supposed to be paid in an hour. The wage is usually set by labor unions and enforced by law. Further, the minimum wage is set by age and whether a worker is an apprentice. Therefore, individuals, firms, and government establishments’ set a higher wage rate or a minimum wage rate in compensating their workers. On the other hand, living wage applies to workers aged twenty-five years and above. The living wage is compulsory to workers above 25 years, and the minimal wage also applies to individuals below the age of 25 years.  The living wage is determined by the cost of living in a given economy. 
The level of wage determines a person’s future prospect concerning personal development and investments. A minimum wage rate is usually consumed, and nothing is left to save thereby, the prospects of a person living on minimum wage are inhibited. The living wage depends on the effort of workers the more the hours worked, the higher the wage. Therefore, the prospects of an employee can be determined by hard work. 
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