George, Atujuna, and Gow (2013) revealed that health care workers migrate within and outside their primary place of assignment as a result of high level of stress, increased workload, and other challenges posed by the nature of their job as opposed to financial gain. Brain drain has attributed to the loss of many skilled health workers in the developing countries who migrate to the developed world in quest of greener pasture. Health workers migration has both active and adverse effect. Taylor and Dhillon (2011) pointed out that the trend of health personnel migration to middle or high-income zones has created the existing inequalities that prevail in some of the developing nations that weaken their health systems. In a study conducted by Glinos, Wismar, Maier, Palm, and Figueras (2011) about Polish medical personnel movement to the European Union Member States depicted that it created an increasing number of vacancies in the Polish health care sector. Schrecker and Labonte (2013) argued that the North American Free Trade Agreement and immigration policies encouraged skilled workers to move across borders with ease which has attributed to shortages in some regions. 
Critics have continued to argue that globalization is responsible for the current trend of health workers migration that is currently threatening global health. The positive aspect of health personnel migration from the developing world to developed nations may encompass financial gain to individuals and family members. Migrant workers also contribute to the reduction of global poverty by money remittance to their country of origin.  More so, migrant workers help in promoting the national economy of their country of origin through the financing of some personal projects that increases employment rate.  Similarly, Murrugarra, Larrison, and Sasin (2011) noted that migration creates an avenue for individuals to improve their lives due to the disparity that exists among nations in pay packages.
Question: What are some of the personal factors and societal barriers to achieving human potentials that contribute to global health problems?

Brain Drain is the phenomenon when educated or professional people from one area leave the area and go to another area.  This can happen because of various reasons such as better pay jobs or better opportunities for themselves and their families.  Brain drain is a serious issue for many poor countries as they are losing their skilled professionals.  The trend is that brain drain has consequences for the country and in some countries, the migration numbers are increasing.  When brain drain happens, the residents that reside in the country loss the people who are able to provide them with the healthcare that they need.  According to Synder (2014), this problem is compounded by an ongoing pattern of migration of health workers from relatively low- to high-income countries and from countries with severe health human resource shortfalls to those countries with relatively many health workers.  The concern is that shortages of health workers in some regions are exacerbated by a pattern of migration workers from disadvantaged and advantaged areas (Synder, 2014). 
All is not lost though as there are benefits.  People who leave are able to gain knowledge and expertise they did not know before.  They can use this new learnt experience to return to their home country and inform other healthcare providers on how to better operate the health of the country.  Brain drain does has an effect on healthcare personnel on a global scale.  Countries have to deal with relocation of employees and transfer of economic wealth.  Because this trend is happening and the current impact is almost unavoidable, I do believe it is fair balance.  The wider perspective is that people are learning how other countries utilize the tools they have to make a difference.  The global economy needs better skilled workers and creating a shift may help solve many of the issues countries are having.
Question: Should the government put limits on residents that leave because of brain drain? Should the government of poor countries invest resources on reducing brain drain? 
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