Global Health
Response 1
This post is very informative as far as brain drain in the health sector, its causes, and effects are concerned. I agree that most employees are attracted to other countries due to the workload and poor working conditions in their countries though better wages in comparison to their country of origin is also a factor as evidenced by your last statement on differences in pay packages. However, the positive effects of brain drain are more at a personal or family rather than country level. How do money remittance services reduce a country’s poverty levels? The effect is minimal, particularly when considering a single sector which is health in this case and also the fact that not every migrant worker sends money back home. We also have rare cases where migrant workers start large personal projects in their native countries that could create employment.  
Response 2  
I like the way you frame your argument. I agree that brain drain depicts a trend where skilled professionals move from disadvantaged to highly advantaged regions. Again, it presents a sad scenario where workers move from areas where their services are needed the most to areas where the providers of similar services are adequate or even excess. I also like the benefits you present with regard to brain drain. However, while the acquisition of new skills and expertise by the migrant workers does occur, it is unfortunate that these workers never think of going back to their native lands to practice the new skills or boost the skills of their co-workers. Eventually, the new skills continue benefitting the recipient country. Again, there is nothing like fairness here as the migration of workers is not two-way. We rarely have migration of workers from developed to developing countries, unless it is on a special mission involving government intervention. 
