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Summary
Bargaining approach is a relatively new phenomenon in the gender relations literature in alignment with family and household endeavors. Cooperation and conflict are the two major occurrences in the bargaining approach phenomenon. An individual’s access to outside resources determines his or her bargaining power in or outside the household and family endeavors. A person who is best capable of accessing outside resources, such as land or employment, enjoys better outcomes and higher levels of cooperation when involved in an undertaking. Various studies have proved that women have stronger bargaining power where they have an established source of income which leads to autonomy in economic terms.  Economic independence and free access to various physical resources enables a woman to fight for her rights within and outside the household (Isran and Isran, 2013). 
Official labor statistics do not offer an accurate picture of women’s engagement in economic endeavors in Pakistan as they tend to underestimate the participation of women in the labor force. The stipulations of a patriarchal society play a critical role in undermining women’s role in economic undertakings. The two government departments that offer statistics on women participation in the labor market are biased in terms of the characteristics they consider in their criterion for inclusion in the statistics. This leads to very high disparities in the number of women listed for each case (Isran and Isran, 2013). According to the statistics offered by the International Labor Organization in 2009, only 22% of women in Pakistan had access to the labor market compared to 38% in South Asia and 64% in East Asia. 52.6% of global women who had attained the working age were active in economic endeavors in 2007. The average rate of global participation of women in the labor market was 35.6% which is higher than that of Pakistan (Isran and Isran, 2013). Statistics of employment in Pakistan depict nine percent unemployment rates for women compared to only 4.8% for men. In the year 2006 to 2007, employers in Pakistan were 65.2% with 40.6% being men and 24.6% women. 53.2% of self-employment opportunities entailed 39.8% for men and only13.4% women. Unpaid laborers at the family level comprised of 80.5% with 18.6% for males and 61.9% females. The total employment rates were 1.1% with 1% for men and 0.1 percent for women (Isran and Isran, 2013). Most women are involved in home-based undertakings with 61.9% of women engaging in unpaid labor at the family level. The year 2000 to 2008 saw an increase in women’s engagement in home-based activities from 63.9% to 71.7%. Patriarchal restrictions are also evidenced by the choice of engagements where women are involved in activities such as stitching, embroidery, and weaving, among others. The informal sector has a middleman to supervise the woman and pay her meager wages without considerations of the time and quantity of work involved in completing a task (Isran and Isran, 2013). Men earn higher than women in the informal sector even where they are equal in terms of qualifications and the prerequisites for a task completion. A survey by the Pakistan Labor Force in 2007 to 2008 reported that women earned less than 50% of men wages in the informal sector and were barred access to credit and other socio-economic resources (Isran and Isran, 2013). 
Strengths of the Research
Isran and Isran (2013) utilized the quantitative method approach where statistics play a critical role in summarizing the facts in alignment with the topic at hand. The authors relied on various government sources for data with comparisons of statistics from various departments, a factor that enhances the authors’ credibility and validity of the findings. The use of statistics is encouraging as it provides the reader with an accurate view of the information contained in the article. Statistics alone informs the reader about the findings of the authors and an attentive reader is saved the time of going through the entire article to read the explanations. The research method utilized here is deductive where explanations are founded on a general picture before going to the more specific (Trochim, 2006). For instance, the authors offer statistics of the worldwide women employment rates, and compares Pakistan with other regions of the world before embarking on the specific constraints of the labor market for women in Pakistan. Additionally, the statistics on the employment rates begin with the percentage of employers, then the self-employment rates, followed by unpaid category before embarking on a comparison of total employment rates for men and women to conclude about the employability of women in Pakistan. This enables the reader to have an understanding of every aspect involved in constraining women’s access to employment and economic resources.
The authors offer several recommendations on how to deal with the constraints of women employment and access to economic resources. Each recommendation flows from the previous depicting high levels of expertise and skills in research for the authors. 
Weaknesses of the Research   
This research article was published in the year 2013. However, there is no up-to-date information as the most recent information in the article is derived from a resource that was published in the year 2010. If I were the authors, I would have used a different research methodology, preferably empirical research as a way of ensuring up-to-date information. Instead of relying solely on readily published data, I would prefer the collection of data at a personal level through a survey as a way of obtaining individual’s opinion on the employment trends and accessibility to economic resources as well as the consequences of the same on the bargaining power of women in household and family engagements.
Conclusion    
This article focused on women’s employment and accessibility to economic resources and the effect on their bargaining power and empowerment in household endeavors. The patriarchal societal norms are presented as having played a critical role in constraining the employability of women and accessibility of economic resources. Women are mostly concentrated in home-based activities and unpaid housework and the few who are employed do not enjoy equal privileges with men. The pay for women in Pakistan, particularly the informal sector is less than 50% that of men. Their roles are also restricted to weaving, embroidery, and such other roles that are ‘woman-like.’ There are no considerations of the equality in qualifications or job prerequisites when it comes to pay as women get what their male counterparts stipulate in alignment with the patriarchal specifications. The use of quantitative method in this article makes it easy for the reader to understand the contents as numbers offer an accurate summary of what is contained therein. However, an empirical research would have gone a long way in ensuring up-to-date and first-hand information in alignment with women employability and accessibility to economic resources and consequences of the same.
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