Running head:	EU SOCIAL CHARTER AND LABOR RELATIONS			1

EU SOCIAL CHARTER AND LABOR RELATIONS					4









EU Social Charter and Labor Relations
Name 
Institution







EU Social Charter and Labor Relations
European Union Social Charter
EU Social Charter consist of a council that guarantees economic as well as social rights of the persons working or living in Europe. The latter is the counterpart to the European Convention on Human rights. Political and civil rights are the main functions of the convention.  As such, the charter covers human rights related to employment, health, education, housing, social welfare and protection. Prevention of the vulnerable persons is the major goal of the European Union Social Charter. People with disabilities, children and the elderly are categories that the charter emphasize. Moreover, implementation of the rights should be free from discrimination.
The effectiveness of the charter is evident since at the level of pan-European, there is no other instrument that guarantees legal protection. European Union Social Charter has been the legally used for the legal protection of human rights. In accordance with the European Union Law, the social rights have been formulated on the basis of EU Charter of the Fundamental Rights.  As such, the social constitution of Europe has the human rights structure of the continent.
European social charter affects how companies conduct their operations. Hence it is useful for investors and entrepreneurs because it applies to business relations with employees. There are differences between the social rights in the European Union and those in the United States of America. Therefore institutions planning to operate in Europe should follow the requirements of the charter. Institutions located in the European Union Nations should ensure that they do not violate the fundamental principles of operations and interactions with human resource. The charter brings the rights and freedoms together into one document. As such the document constitutes rights such as freedoms, dignity, citizens' rights, solidarity and justice known as charter. The Charter became legally binding in 2009, nine years from the date of proclamation.
Labor Relations
Private and public sector labor relations differ since the private sector is centered in business objectives while public sector attempt to achieve public service. The employees in the public sector enjoy grants as in the constitution and other benefits that their counterparts in the private sector do not access. Employees in the private sector may be fired for reasons other than race, gender or even exercising statutes rights. On the contrary, employees in the public sector are no entitled to demotion, firing or even disciplinary actions. Moreover, some of the employees in the public sector work at-will.
City government requires a system that improves the services. First, employee relations require well-drafted procedures and policies. As such, the system should incorporate the philosophy, goals, and objectives of the government. Clear procedures for addressing matters related to the employees are crucial. Methods of handling problems in the workplace should be outlined in the document. Human resource department should ensure that the policies of the institution are followed consistently. 
[bookmark: _GoBack]In spite of the effectiveness of the system to the city government, the labor relations procedures cannot adopt the manner of recruitment, firing and disciplinary actions to the workers since government's procedure of recruitment and firing are standard. The ability of the City government to deliver efficient and effective services is largely dependent on the ability of the government to adapt to the changing demands. Some of the adjustments that are required in the system include policies regarding appraisals, incentives, compensation and other reward packages. Government and private sectors policies regarding the reward systems cannot be same. Some of the policies could contribute to corruption in the public sector. Such policies should be evaded.
