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1. Literature Review: Leadership 
Bhatti, Maitlo, Shaikh, Hashmi and Shaikh (2012) define leadership as a process in which one person influences others to voluntarily participate in undertakings aimed at the attainment of specific goals in a particular situation(s). Some leadership styles in existence include: “coaching, strategic, laissez-faire, bureaucratic, autocratic, and democratic” (Cunningham, Salomone & Wielgus, 2015, p.1). There exists a correlation between leadership styles and satisfaction with one’s job in the workplace. Bhatti et al (2012), in a study that involved 205 teachers as participants, found out that teachers will mostly favor the democratic style as it allows for discussions between them and their leaders. 
Where leadership is successful in boosting job satisfaction among employees, the outcome is commitment to organizational goals and their eventual accomplishment. Nanjundeswaraswamy and Swamy (2014) argue that effective leadership is a prerequisite for the reduction of employees’ turnover rates, accomplishment of the organizational goals, and optimization of performance of the workforce, which further yields high productivity. These outcomes act as the benchmarks for success in project management endeavors in the competitive global business context. Muller and Turner (2010) suggest that project managers should not only be trained on the technical and managerial aspects, but also leadership proficiency. They emphasize the need to consider the possession of leadership skills before assigning projects to any project manager as these determine the level of success attained by the time of project completion. The implication is that leadership skills are critical for managers who target success in various endeavors and circumstances. 
The transformational leadership style has been popularized in the recent decades due to its association with flexibility and adaptability. Today’s global context emphasizes adaptability as a determinant for success in an era characterized by continuous technological advancements. Limsila and Ogunlana (2008) posit that transformational leadership offers the best results due to its positive link with organizational performance and commitment to the set goals. 
2. Referencing and its Different Styles
Referencing refers to the acknowledgement of the information of someone else in an academic work. Students and researchers are supposed to provide in-text citations and a reference list for any information taken from a book, journal, newspaper, or web page, among other academic resources. Referencing is one way of avoiding plagiarism and adding authority to one’s arguments in an academic work while at the same time acknowledging the contributions of other scholars to the topic or issue being explored. It is also important in enabling the reader to seek further information on the issue at hand by referring to any source of his or her preference among the ones used (Mátauraka, 2015). There are various referencing styles that one can consider using in an academic work. Some of these include the American Psychological Association (APA) style, Modern Language Association (MLA), Harvard, Oxford, Vancouver, and Chicago, among others. Each of these styles has specifications that must be adhered to. The Chicago style, for instance, may use the author, date system or the footnotes or endnotes system. Where footnotes or endnotes are used, the in-text citations utilize superscript numbers for every citation. These superscripts are then cited in footnotes or endnotes, which include the information of the source used and the page numbers, to direct the reader. The paper then ends with a bibliography which appears in a new page (The Chicago Manual of Style, n.d.).
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