Running head: HOW CLIMATE CHANGE AFFECTS BUSINESS
1
HOW CLIMATE CHANGE AFFECTS BUSINESS 
2

How climate change affects Business

Student’s Name

Lecturer’s Name

Course Code & Name

Date of Submission

Climate change as a major issue in the 21st century refers to the change in the average weather patterns of the environment that lead to the increase in the global temperatures (Urry, 2015). Human factors are the major cause of climate change that leads to the increase in environmental pollutants in the atmosphere. Additionally, natural factors such as ocean currents may also increase the extent of climate change across different regions depending on the magnitude of the situation. Across many regions in the world, climate change has created negative implications for business enterprises. First, climate change has caused a lot of uncertainties for many businesses (Howard-Grenville et al., 2014). Many businesses are likely to suffer the impacts of climate change. In many instances, climate change disrupts the business cycles. The demand for products would tend to shift resulting in improbability in the business success resulting from the consequences of climate change.

Additionally, climate change leads to infrastructural damages (Howard-Grenville et al., 2014). Weather changes destroy physical property, injuries to employees and severe impacts for the connections of businesses. For agricultural industries, the indefinite rainfall patterns would cause pressure on the viability of the firms as production would be altered resulting in hunger (Howard-Grenville et al., 2014). Furthermore, climate changes have forced governments to develop policy regulations and legislation as a means of regulating its impacts on the surroundings. In a bid to manage the effects of climate change, the policy implications would impact on the business operations thereby affecting their attempts to succeed (Howard-Grenville et al., 2014). Businesses through the policy implications would stress the financial capacity through prerequisite compliance from the state.

It is evident that climate change is not only a scientific problem but that the human aspect is part of the apparent changes in the climate. As such, the systems theory is an essential multidisciplinary concept that enhances the understanding of the nature of climate change through various hierarchical processes within the management of an organization (Kaijser & Kronsell, 2013). The systems theory relates to a multifaceted approach to understanding the complexity and interrelationship of the society, nature, and science. The systems theory endeavors to explore the nature of systems and how they relate to produce similar results. Since climate change encompasses various components of the earth’s ecosystem, it is crucial to approach the issue viewing the role of each stakeholder in either accelerating the extent of climate change or putting in place measures to avert the growing trends (Kaijser & Kronsell, 2013).

Through the systems theory, it is evident that organizations depend on their environment for the resources they utilize in production (Heal & Millner, 2014). Leaders within organizations have a responsibility in ensuring that they develop sustainable goals that would go along in positively impacting on the climate patterns. Production within companies often results in the emission of gases across the earth surface further exacerbating the extent of climate change (Shove, 2014). As climate change is a relatively new concept within organizations, leaders and management may fail to comprehend their role in promoting the safety of the environment. As such, leaders and managers within institutions have a role in determining the extent to which they can encourage measures that would enhance environmental sustainability while also realigning their focus on the organizational goals and objectives (Shove, 2014). Since industries play a significant role in the emission of gases that lead to climatic changes, the systems theory calls for an integrated approach to solving environmental challenges within the surrounding.

Additionally, climate change is an environmental issue that requires sound choices that can be enhanced through the decision theory (Heal & Millner, 2014). The decision theory calls for reasoning given all the various factors that play a role in a particular situation. Climate change is an issue that requires the making of preferences under the uncertainty. Since climate change creates business uncertainties, it is essential for leaders to enhance communication among the stakeholders in a bid to come up with amicable solutions to the issue (Heal & Millner, 2014). On the other hand, the conflict theory highlights that the society is in constant disagreement over the inadequate resources. Since firms obtain vital resources from the environment, individuals are continually battling over them and overstretching their capacity (Heal & Millner, 2014). Climate change places much pressure on the governance system thus increasing in the global food markets. These conflicts further enhance the effects of global climate change on businesses across the world.

In conclusion, it is essential to enhance the understanding of climate change and how it impacts on the business processes and entities across the world. Due to the negative implications of climate change across the world, it is crucial for business leaders to develop sound policies that are in line with the international measures to reduce emissions and pollutions that have an impact on the climatic conditions of the environment. Again, a sociological perspective can be advanced in understanding how climate change impacts businesses. As a multidisciplinary approach, the systems theory explores how the earth as an interconnected system through its various components leads to the proliferation of the impacts of climate change in the corporate world. Thus, it is vital for leaders across multiple organizations and government agencies to come together and collectively address the climate change.
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