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Comparable worth refers to a concept that highlights that both the male and the female genders should be treated equally and compensated equally within the workplaces (Stanberry & Aven, 2013). As such, comparable worth ensures that both men and women are paid similar salaries and wages in situations where they perform duties that require similar skills and abilities. Across the world, comparable worth is an issue of concern as both the male and female employees in the workplaces have often been classified differently resulting in different wages (Stanberry & Aven, 2013). There has been a discriminatory value of work done by different genders with a devaluation of the women’s work despite attaining similar qualifications to those of men (Blum, 2016).

Historically, it is evident that women have often been paid less than men with the same job qualifications. Before the 1960s men were paid higher than women as they were considered to cater for the families while women were only a recipient (Kim, 2013). However, the introduction of the Equal Pay Act of 1963 by the Congress in the United States changed the perception of wage pay for employees with similar qualifications (Stanberry & Aven, 2013). Additionally, in the year 1964, the implementation of the Title VII of the Civil Rights Act ruled out any discrimination in the wages of employees regardless of their gender, race, and backgrounds. As such, the concept of comparable worth was introduced in the early 1970s following the introduction of the passages of the legislative acts by the Congress (Gould, 2014). 

Several lawsuits have been filed arising from discrimination in gender-based pay differences amongst employees. First, the female works in International Union of Electrical, Radio & Machine Workers v. Westinghouse Electric Corp. case accused Westinghouse of wage discrimination as opposed to Title VII Act since the early 1930s (Gould, 2014). Second, the County and Municipal Employee v. Washington State accused the Washington state of failing to provide compensatory pay for female employees. Third, several female workers in the Briggs v. City of Madison case accused their employer of fewer wages compared to that of the male employees (Gould, 2014). In all the circumstances, the court ruled in favor of the women who were awarded increased pay under the Title VII of the Civil Rights Act (Gould, 2014).

Indeed, within the Google Inc., there is an evident pattern of gender discrimination. Through the recent lawsuit filed by three former employees in California, it is apparent that women have often been subjected to roles deemed less prestigious despite their qualifications and abilities. In Google Inc., the wage gap is widespread with male employees receiving higher wages than the females.

Furthermore, the gender wage gap issue refers to the difference in the wages paid to men and women for the same job qualifications (Blum, 2016). Gender wage gap issue is a relatively widespread problem across many workplaces with women being valued by employers to be playing a lesser role in their duties. The wage gap may often arise either among employees in the same level or across the organization. The gender wage gap has negatively impacted on women within the workplaces. The wage discrimination has reduced their morale within the workplace as they feel the pay is not commensurate with the work (Grönlund & Magnusson, 2013). Additionally, it has reduced the overall economic prospects as the wage gap results in the feminization of poverty (Grönlund & Magnusson, 2013). Thus, many women have had to rely on social programs for assistance despite their engagement in payable work.

However, the critics of comparable worth argue that equal wages can only be achieved through free market forces that place value on each job. The opponents highlight the tendency of women who leave and re-enter the job with family responsibilities such as childbearing that put them out of work in many situations (Grönlund & Magnusson, 2013). As such, women tend to receive lower income due to the nature of the market forces as they fail to integrate across all sectors of production fully.
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