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Online/ Asynchronous Learning Environment
Asynchronous learning is a learning technique where the student incorporates online resources for learning to facilitate the sharing of information among different people in different places (Coppola, Nancy, & Naomi). This method of learning encourages peer interactions and self-study to promote learning.
Problematic Areas of Asynchronous Learning Environment
Technology 
Accessibility to Technology: All the trainees must be able to access the online learning environment if the program is to succeed. Lack of access either for financial or logistics reason will lead to the exclusion of even the most eligible trainees from the program.
Trainees
Responsible trainees: Online method of training will only be an effective alternative if the trainees are mature and self-disciplined (Valaitis, Ruta). This is because online learning gives the apprentices control over their learning experience and flexibility of the training schedules. Therefore, if the trainees are dependent and irresponsible, then the online asynchronous program will be an inappropriate program for the trainees.
Strategies to Implore
The trainees should ensure they all have accessibility to technological devices such as computers and mobile phones. If some trainees are financially unstable, as their training instructor, I would suggest that the company offers accessibility to the trainees without accessibility of technology such as computers or mobile devices. Once they have completed their training and began working, then the trainees would repay as soon as they began earning.
On the other hand, the trainees should be responsible and independent. They should ensure they read and understand the syllabus, plan their weekly learning times, ask questions whenever necessary and make connections with fellow trainees. Moreover, as their instructor, I would outline the training program for all the trainees, expect questions from the trainees which I would respond promptly and ensure effective communications. This will facilitate cooperation in learning thus progress in the learning program. 
Mode of Learning Environment
With the changing and upcoming new technologies, I believe the online/asynchronous training program is the best for the company. It is convenient to all parties since it gives the trainees freedom of access to the company’s program, provides interactivity between the participants, time convenience and there is a record of every activity that occurs in the learning environment.
Importance of Self-regulating and Metacognitive Strategies
Self-regulating and metacognitive strategies are the techniques that enable people to become more successful learners by understanding and controlling their own intellectual performance. These strategies are essential to one’s own learning since they facilitate both the formal and informal learning (Shea, Peter, & Temi). They also allow individuals to take charge of their own learning, build one’s self-confidence and motivation and thus increasing effective learning.
The Purpose of Learner’s Assessment
Assessment is very essential in improving the student’s learning and the instructor’s teaching since they both respond to the information it provides. Assessment will also identify the learner’s needs and will help improve the education system in general through effective learning. Through self-regulation, the students are able to view learning as an activity that they do for themselves in a pro-active manner. The students will then take an active role in taking charge of their academic education.
Self-regulation in Virtual Learning
Self-regulation should be the same both in the virtual and traditional learning. In both methods of learning, the students should be able to transform their psychological capabilities into task linked skills. Self-regulation in both methods of learning will help the students organize their thoughts converting them to essential skills for learning.
Problems Associated with Lack of Self-regulation in Asynchronous Learning 
Without self-regulation, students will lack a self-reflection of their studies. There will be poor concentration and lack of participation and cooperation between the learners and the instructors. This will lead to poor performance thus undermining asynchronous learning.
The Pros and Cons of Cooperative Learning
Cooperative learning is a learning environment where students and teachers work together. Cooperative learning is effective because it encourages integration by eliminating barriers thus improving self-esteem (Ribeiro, Luis). It also yields empathy among students and enables the development of vocational skills necessary to facilitate learning. However, cooperative learning may lead to the lack of independence as some students depend on others in the accomplishment of given tasks. It can also lead to masking since those who do not understand a lesson will remain in hiding.
I believe cooperative learning is an effective and beneficial method of learning since it creates high levels of self-esteem and a proper environment for learning. However, these benefits are achieved at a cost. Therefore, through the evaluation of the pros and cons, every instructor will be able to determine how effective this learning style is for the students.
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