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Introduction
Labor unions are required in Canada. Further, the workers should be charged less amount of money for running the unions. The unions are necessary for bargaining and negotiating on behalf of workers. Lack of labor unions encourages firms to handle employees poorly concerning pay, working conditions, among other factors (Merino, 2012). The main objective and goal of any firm is to maximize profit and minimize the cost of production as much as possible. Therefore, employers can reduce the cost of human capital by lowering the wages and benefits entitled to workers. However, development of union discourages the employers from maligning the interests of the workers. 
Facilitates Collective Bargaining
Labor unions promote collective bargaining of the worker's expectations. Individual bargaining by workers can lead to dismissal, or the workers might not have the courage to face the employers on matters such as pay hike or improved working conditions (Choi, Sohn & Seo, 2016). The conflict can be fueled by the employers’ quest to maximize profit and earn a competitive market share. Therefore, employers might view the need for a wage increase and improved working condition as added costs and might not welcome such negotiation with the workers. However, a labor union can table the employee's expectations without personal victimization (book 203). The collective bargaining results to optimal levels of agreement between the firm and the worker's expectations. Consequently, the employee expectations are met. Further, the relationship between the union and the company is continuous (book 204). Thus, the labor union can engage employers according to the changes of the employee expectations. 

Resolve Conflicting Interests
Unions take into consideration the interest of both parties i.e. the workers and the employers (Chakrabarti & Tangsangasaksri, 2011). For instance, workers interests might be costly to the company and might lead to the collapse of the firm. In such case, the labor union facilitates negotiation and considers the interest of the both parties (book 207). Workers might be as well having conflicts of interest among themselves. For instance, the accountants of a firm might give priority on bonus payment while the marketers might be interested in overall wage increment. The labor union gives room for the workers to communicate and make negotiations with the firms on the right direction to take (Chakrabarti & Tangsangasaksri, 2011). Without the labor union, reaching an amicable solution might prove a challenge. 
Harmonize Issues Arising from Economic Conditions
The modern business environment is characterized by rapidly changing economic conditions (book 206). The change in economic conditions leads to different expectations among the firms and the workers. For instance, sudden inflation might have different expectations of the workers and the organization. In such situation, services of the third party are required to make realistic resolutions (book 206). Labor union provides the establishment of realistic decisions and bridges the gap between the firm and workers expectations (Chakrabarti & Tangsangasaksri, 2011). Lack of such mediation may result in strike and collapse of businesses. 
Conclusion
Labor unions are necessary for Canada to help in negotiations between the firms and the workers. Third party mediation over conflicting interests is the best in solving a conflict. When organizations conform to the set rules by the labor union, the occurrences of strikes in organizations are reduced as well as preventing the collapse of the organization. For the survival of the union, the workers should contribute a small amount to pay the labor officials. However, the contribution amount should be minimal to every member. Further, joining the union should be on personal will and employees should not be forced to join the union unwillingly.












References
Chakrabarti, S., & Tangsangasaksri, S. (2011). Labor unions and Nash bargaining using coalition	formation games. Mathematical Social Sciences, 62(1), 55-64.	http://dx.doi.org/10.1016/j.mathsocsci.2011.04.007
Choi, C., Sohn, P., & Seo, J. (2016). Relationship between leverage and the bargaining power of	labor unions: evidence from theoretical and empirical perspectives. Estudios De	Economía, 43(1), 53-69. http://dx.doi.org/10.4067/s0718-52862016000100003
Merino, N. (2012). Labor unions. Detroit: Greenhaven Press.

