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[bookmark: _GoBack]As I look for an opportunity in this firm which is a dangerous occupation I am very conversant with the kinds of leaders required for this occupation. They include thought, courageous, inspiration and servant leaders. Thought leaders are those that that take ideas and actualize them. They help their followers to believe in new possibilities. These new ideas that are transformed into actual change bring about a shift that help these leaders to have a new way of viewing new challenges that help them overcome the challenges as well. Courageous leaders are those that look into a very challenging thing and actualise a vision with the opportunities and risks that come with it. They have a strong belief in their vision, mission and values and would stand very strong to fight for and strongly stand with them even when they are unpopular (Staub, 2002).
Inspiration leaders are also necessary in such dangerous occupation since they bring about change through the passion and commitment they have in whatever they do no matter how challenging it could be. They help their followers not only see what it practical at the moment but also what is possible for the future. The words they give their followers are to strengthen and stir them up to keep them moving on with the difficult situations. They also give their followers positivity and encouragement in whatever they do. Finally there are servant leaders whose their interest is more about other people’ safety. This is very much required in the dangerous occupation since one must be ready to loose self so that the other person may be safe. If anyone is to be a leader in a dangerous occupation then servant leadership should be their part and parcel (Spears, 1998) 
There is a very big difference between emergency response and public policy leaders this is because emergency response is about creating plans that help in reducing people’ vulnerability to danger and in case in occurs how they can cope while for public policy leaders is about taking actions, funding, having laws and regulatory measures in regard to an issue that has come up (Boin & Hart, 2003).
I will now talk about myself and who I am as a whole. As I look for this opportunity as a fire chief I am a person who is able to attract and lead my followers better than myself. I am a person who have high respect to loyalty to those who work under me far before the citizens and politicians. Am also very honest and integral as I am very responsible even under any eyes. Lastly but not least I have a servitude spirit and therefore I will ensure that those under me get what they need so as to get the job done.
To the first responders who are newly hired, am very ready to work with you in teamwork ensuring loyalty towards each and every one of you making sure that I provide a very conducive environment for you to do your duties and through this we will be able to achieve far beyond our objectives.
As per what I have learnt in this course when considering the person to hire there those qualities that I would major in. One is a person who is loyal to those he/she is working with, also I would consider a person with integrity in that they would be accountable even when no one is watching them. Finally I would consider someone who consider their roles and other people more important than them this is because I will be sure that they can go extra mile in making sure everyone is comfortable in what they are doing and with all this objectives can be achieved better.
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