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Manufacturing Jobs in the U.S
Many people will continue to work in the low-paying service sector. This is attributable to may factors that cannot be reversed in the manufacturing industry. These factors include; modern technology and redesigned production process, development of manufacturing industries in emerging markets, lack of enough technical skills, reduced cost of outsourcing, the perception that the Americas has on manufacturing jobs, among others. These factors explain why manufacturing jobs will not easily return to U.S. A lot has been discussed on the trend of the manufacturing industry in the country. The next section discusses each reason behind people sticking to their service jobs. 
Evolution in Technology and Change in Manufacturing Processes
The traditional methods of manufacturing are no longer used in modern days. The evolution of technology has minimized the need for human capital in the production process (Appelbaum). Most of the processes that were earlier carried out by workers have been automated towards reducing the unit price of production of commodities. Technology has made the production of products to less costly and the products manufactured are cheaper in the market (Appelbaum). This implies that manufacturers will opt to automate the services that were initially conducted by human due to efficiency, low cost and reduced errors. Thus, most people will remain the service sector, and only a few will be required in the factories. 
Machines have replaced the Americans jobs, and the trend will continue since technology is dynamic. Thus, the training should focus on the use of machine rather than the traditional methods of manufacturing processes. For instance, Budweiser developed a self-driving truck for transporting beer for a distance of more than 120 miles (Appelbaum). In fact, people prophesied that there would come a time when the working class will be no longer working because of the trend in technology. This is a clear indication that technology will eliminate more taskforce in future. This discourages the people working in the service sector amid their poor pay. 
Development of Manufacturing Industries
The development of new manufacturing industries in the emerging economies has a significant impact on the manufacturing industries in U.S. The emerging economies pose stiff competition in the manufacturing industry, and the intended reestablishment of manufacturing industry will not have a significant impact on the U.S labor force in the short-run. For instance, China is a major threat to the manufacturing industry in U.S. concerning cheap labor, improved machinery technology, and cheap products. The ability of China manufacturing industry to produce products at low cost enables the companies to sell their products at low prices both locally, and in international markets such as U.S. This implies that, for manufacturing industry in the U.S to be competitive, it must devise measures to align with the modern market conditions (Appelbaum). Cheap labor in the U.S. is not possible. Thus, people will opt to remain in the service sector since the wages that the manufacturing companies would come up wit will not be attractive. Even if the U.S. makes the wages attractive to attract labor force, the end products will be priced highly to earn some profit and to meet the cost of production. Consequently, the U.S. made commodities will be expensive than other commodities from foreign markets. Consumers will opt to use foreign products that are cheaper. 
Lack of Enough Technical Skills
The fall of manufacturing industry in U.S. made the labor force to concentrate on skills related to the service industry. Thus, there are no enough skills in the U.S. to run the manufacturing industry at the moment. Therefore, for the manufacturing industry to become vibrant in the long-run training is required in the technical skills, but at the moment people will stick to the service industry due to lack of necessary skills. For instance, Nathan Kecy lost his job when the company he was working for restructured, and he found his skills are not easily transferable to the new establishment (Graham). He had to acquire some training to be marketable in the manufacturing industry. This implies that there is no enough trained labor for the manufacturing industry and training should be given priority before the reestablishment of manufacturing sector if the country is currently restraining foreigners from working in U.S. A significant number of underemployed and unemployed working class adult find their jobs automated or gone overseas (Graham). The on-the-job training among the manufacturing companies has reduced. This is attributable to labor force poaching from one firm to the other and technology. More so some training requires classroom time due to intensive technological instructions. (Graham). Thus, manufacturers find it unnecessary to conduct such training. 
Another limiting factor is the age factor. The development of new high-skill, high-tech profile keeps the aged at bay to work in the manufacturing industry. For instance, Kerri Uyeno (43 yrs) found it difficult to go back to school for an associate degree to become relevant in her job as a bonding operator. She ended up in the service industry as an office manager (Graham). It is typically hard to pursue retraining especially to those who have been depressed due to declining career prospects and sudden loss of job (Graham). 
Retraining people in the different field of expertise than the current training they have will be a challenge. People prefer to pursue their education on their initial training to raise their career prospects (Hughes). For instance, Ufot obtained braiding skills through observation and is ready to pursue a cosmetology training to acquire more skills (Hughes). By doing so, she feels satisfied in her job since it aligns with their career prospects. Thus, retraining the current workers in the service industry would be a challenge especially to those whose background and experience does not align with the manufacturing setting. Thus, people will remain the service sector. 
Reduced Outsourcing Cost
The development in technology and emerging markets has made the commodity markets to have cheaper products. Thus, establishing the industries in U.S. would require outsourcing some processes from the foreign markets to reduce the cost of production. Thus, part production will be carried out in the foreign countries. This means that the manufacturing industry will require less labor force from the country. The reduced cost of outsourcing is attributable to low labor cost in developing economies such as China among others. The low cost of labor enables the foreign companies to produce manufactured products at lower prices. The primary objective of establishing a manufacturing company is to earn a profit and maximize the shareholder's wealth. Thus, reestablishing manufacturing companies will involve cutting the cost of production through outsourcing cheaper manufacturing processes (White House Press). This translates to less labor force absorption in the economy and many people will remain the service sector regardless of their low payments. 
The Perception That the Americas has on Manufacturing Jobs
The development of white collar jobs in the service sector has changed the traditional perception of blue-collar jobs in the U.S. (Appelbaum).The manufacturing jobs are usually blue collar jobs which are perceived to be jobs of less educated in the U.S. the education system of the U.S. has been streamlined towards white collar jobs since the collapse of manufacturing industry. Thus, people preferred to remain clean to maintain their social class and to change their perception to adapt to blue collar jobs will be a challenge. Further, the lowly paid service workers will find it a challenge to train into technical colleges to acquire the necessary skills for the manufacturing industry which I at the moment (Graham). Unless the government offers subsidized training on such skills, people will remain the service sector without choice. 
Conclusion
The trend in the rise of manufacturing industry over the recent past indicates a healthy trend in the sector. However, the modern technology intensive manufacturing industry requires more high-tech, a high-skill labor force that is currently not enough. Further, the manufacturing industry trend in technology replaces human labor in a significant manner, and labor absorption is declining over time. Thus, the current workers in the service sector will significantly remain in the sector.
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