	 Response # 1 Brittney Camper
	While the points you have listed in your answer are true, use of illustrations could help the reader to have a more informed understanding of the problem. For instance, some managers use company facilities for personal use while others hire ghost worker. That is a good illustration of misuse of company resources. On the other hand, intimidation behavior could include threatening the employees and sexual harassment. In the same line, discrimination could be based on nation of origin, race, and gender among others. On the other hand, I concur with your answer to the costs that are resulted by unethical behavior in the organization. Your illustration is detailed and supported by credible statistics. Lastly, the Uber case is a good choice of a case study because it provides information on unethical behavior at the workplace and related cost.

Response #2: Sheree McKinney
	I completely concur with your detailed description of the unethical behavior at the workplace. However, you have omitted a common unethical behavior that is exhibited by some employers. Some employers have the tendency of making their employees work overtime with no or insubstantial pay. Additionally, some managers or leaders hinder their subordinate from improving their qualifications in order to avoid competition. Similarly, besides lying and stealing the company time and resources, some employees mishandle the clients. For instance, some employees are arrogant to clients and this may make the company lose vital clients. On the other hand, I agree that unethical behavior costs the company a lot including lawsuit fee and monitoring costs. Notably, your choice of the case study is on point because Uber is a relevant illustration of unethical behavior in the workplace and the resultant costs.

