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Entrepreneurship
Every investor enters into a particular business with great expectations. If these expectations are not met, the investor may opt to cash out and exit from that business. It is important that investors weigh the available methods of cashing out. Otherwise, taking the wrong approach could result in a critical financial predicament for both the investor and the business. This paper is a discussion of the available strategies of cashing out, and the associated advantages and shortcomings of each. 
	 First, as DeTienne (2010) notes, an investor can cash out by holding an initial public offering through Sale Company’s stock to the general public. One major advantage of this strategy is the huge amount of money acquired by sale of stock. The method is also flexible in that, ones the company is listed on the stock exchange; it can make the subsequent sale of stock at a higher value per share. Furthermore, it is possible for the investors to repurchases the sold shares. This method is also linked to several drawbacks.
	First, the sale of company stock automatically makes the business ownership public. Also, this method is complex and costly and is limited to big businesses which are able to meet the threshold financial requirements that are needed for a company to hold an IPO. Moreover, before going public, the investor has to aggressively promote the company to obtain a high value of stock. In the same line, when the company becomes public, it is more likely to expose some of its secrets to competitors (DeTienne, 2010).
Next is the acquisition strategy, in which a strategic company procures the business. One advantage of this strategy is that the company may get a high value than could be obtained in a direct sale. This is because, after announcing the company to be open for acquirement, many interested competitors may arise, thus increasing the sale value. Second, Acquisition by a rival company allows the owners to negotiate from a business viewpoint as opposed to selling the company to a friend where personal relationships may lead to undervaluing of the company.
	Contrarily, DeTienne, McKelvie, and Chandler (2015), found that the main limitation of acquisition is a reformation of the business. For instance, the acquiring company may opt to do away with the current staff. It may also change several aspects of the initial company such as name, feature, and objectives making the original company to lose its identity. Additionally, it may be difficult to find a strategic company that is willing to purchase the business. Moreover, it may not be an effective strategy for owners who want to completely exit from the business because they may be called upon to offer advice even after acquisition (DeTienne, McKelvie, and Chandler, 2015).
	The next exit strategy as explained by Federal Deposit Insurance Corporation (FDIC) (4) is the sale of the company to a group of employees or managers. One of the advantages of this method is that the legacy of the company is guaranteed. Besides, the current staff is not likely to be dismissed. Moreover, the investor does not go through the trouble of wooing unwilling buyers. Moreover, the continuation of the smooth running of the business is assured, because the buyer is conversant with the operations of the company. Conversely, this strategy has some shortcomings.
First, the buyers might not have adequate funds to procure the company. Accordingly, they might opt to borrow huge loans which might affect the business operations. Besides, they might request to repay gradually from the business’ proceeds. This arrangement may result in conflicts especially if the performance of the business deteriorates after the sale. As a result, the sellers may not realize the whole value of their business.
The next exit approach is passing the company proprietorship to a family member. This method is advantageous in that, the investor will not suffer the nuisance of looking for a purchaser. In the same line, the process involved in the transfer are minimal and less costly as compared to other exit strategies Moreover, as FDIC(3) insist, the initial structure and objectives of the business are maintained. Besides, if the descendants of the owner are willing, may earn a living from the business by working in the company. It is also more favorable for the owner to pass the business goodwill to a family member as opposed to a stranger.
	The major shortcoming of this strategy is that it may result in conflict within the family, as every member fights to have control over the business. Also, the family members may not put enough effort towards the growth of the business given that they did not participate in establishing the business. Similarly, transfer of business to a family member may be viewed as gifting by the taxing department which might impose gift taxes on the business.
	Another exit method is the Employee Stock Ownership Plan (ESOP). It is a retirement scheme whereby an employees’ trust procure the business for the interest of the human resources.  The Major advantage of this strategy is the associated tax reliefs to both owner and the employees. In addition, the employees acquire a sense of belonging towards the company thus optimizing their productivity. Since the buying trust is a legal entity, the seller is assured of timely payment of their dues. On the contrary, this method is costly and might not be beneficial for a company with few employees. Moreover, the ESOP must buy stock for their assessed fair market price without considering any other strategic advantage (DeTienne, McKelvie, and Chandler, 2015).
	The next exit strategy is liquidation which involves the conversion of company assets into cash through a sale. Liquidation is mostly applicable when the investor is exiting due to competition or debts.  As Duffie and Ziegler (2013) expounds, the strategy is linked to the benefit of rechanneling the proceeds to other investments after settling the creditors. Also, since the business operations are closed, the seller will not be called upon to offer advice regarding running of business. Moreover, the process of liquidation is relatively cheap and the seller is likely to acquire the total value for his business. Conversely, the seller will be required to offset all the debts of the business at once after liquidation. Besides, total closure puts an end to the legacy of the company. Also, this strategy makes all company staff to lose their employment.
In conclusion, there are many strategies for investors who choose cash out their businesses. However, depending on the type of business and intentions of the investor, the cons and pros of each strategy should be considered carefully before a final decision is made.
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