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The number of hours that employees should work in day and also in a week, has over the last decade been one of the most controversial subjects. There are those who have proposed cutting the amount of working hours from eight to six, citing numerous benefits for both the employees and the employer. On the other hand there are those who have been against the idea, with the perception that it would augur into more disadvantages. Taken an example of Sweden, which has been at the forefront in advocating for the reduction of the working hours, this study will assess Sweden has achieved any success in the initiative, the pitfalls that have existed and the measures that could have been taken in order to improve the results of the program. 
Matharu (2016) in his article assesses how some companies in the southern city of Gothenburg have made efforts to reduce the number of working hours. Toyota has been at the forefront in this initiative after adopting it almost 14 years ago with positive results such as a reduced rate of turnover, an increase in profits and happier staff. Another company is Filimundus, which is an app developer based in the Swedish capital, Stockholm. The company accepts that it is challenging to stay focused on a particular challenge for eight hours and therefore affirming the need to work for shorter hours. Linus Feldt, who is the C.E.O of the company also acknowledged that working for six hours would make it easier for the employees to better manage their private life outside of their work and thereby motivate them to work more while at work. This improves their productivity not only in the short run but also in the long run.

Another experiment on the six-hour working schedule conducted in Sweden according to Alderman (2017) also led to the conclusion that when employees work for shorter hours, then they become healthier and happier and their productivity increases significantly. There are however concerns about increased cost and thereby making it difficult to adopt the practice throughout the country. The trial that took place over a two-year period also affirmed that the six-hour working schedule reduced employment and thereby reduced the employment cost to the government. Nonetheless, there was a significant increase in cost in order to make up for the increased employees. The government did not however support it citing increased costs to the tax payer.
Another research conducted by Billner (2017) in her article concomitantly cited that the six-hour working schedule had experienced pitfalls in the fact that it proved too costly for many companies. Politicians such as Daniel Bernmar cited the initiative as being unsustainable as a result of the increased expenses in a bid to sustain the shortened hours for working. Nonetheless the trial has attracted attention from across the globe and thereby reigniting debate and support from labor activists across the globe.

In conclusion, it is evident from the study that reducing the working hours from eight to six, made the employees to become healthier, happier and also more productive. Nonetheless the employers suffered as a result of the increased operations costs and thereby inhibiting its adoption throughout the country. There is therefore a need to conduct more research on how to reduce the number of working hours without increasing the cost. It is evident that a reduction in the number of working hours seems a good consideration for the near future since the benefits of increased motivation, productivity and reduced unemployment cannot be ignored. 
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