Revolving door basically is a term that used to describe the transition from working environments private to public and vice versa. These movements could be due to incompatible interests between colleagues, behavior change while serving a term in either sector in anticipation for change. For others it’s a lucrative chance to outsource valuable experienced ceo’s and other departmental heads. A rather costly move because the firms will have to outstretch their finances to provide better remunerations and benefits. However, new strategies and code of conducts were implemented to curb this conflict of interest menace and as well secure ethical standards.
It is clear that people from high ranks such as commissioners, managers, ceo’s and other top ranks were bought and enticed to partake jobs through money. It was laid out that such valuable resources were to notify their current employers on interests of taking new jobs, relation of previous and current position if it involved conflict of interest and assess of ethics in case of any breech of contracts. In addition, they were also to submit a financial reports and expectations and be withheld from taking any office for one year. This term was further extended by six months after a public outburst over the raise in lobbying of jobs. Especially in the case of ex-commissioners overtaking industry jobs positions that did not seem to match up with their qualifications. Portfolio assessments were carried out to deal with this shortcomings and ensure to improve on their efficiency, reliability and effectiveness.
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