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Minimum wage
The issue of the minimum wage has been a topic of concern across the United States and other regions across the world. The minimum wage of individuals varies depending on the institutions and states within the US. As such, the minimum wage has generated much debate among stakeholders with one group opposing the increment of the minimum wages advanced to workers while the other group objects to an increase in the worker's incomes. The varied opinions have been based on particular elements that have failed to come up with a convincing rationale for settling the concept of minimum wages across the United States. Thus, it is important to consider the justification for the varied opinions regarding the aspect of the minimum wage across different sectors within the federal states.
First, the opposing school of thought has often argued that the setting of a minimum wage would lead to the continued push for an increment by employees across different sectors that could further worsen the economic situation.  According to MaCurdy (501), economists have often argued that setting up a minimum wage limit would enhance the urge to push for higher perks within the employment sector. As such, an increase in the minimum wage would negatively impact on the capacity of the employers to meet the demands of the employees thereby having to face financial difficulties in offering payments. MaCurdy (501) further argues based on the theory of; all else being equal, people tend to purchase less of a commodity. The argument underscores the aspect that an increase in the minimum set target could lead to improvements in the prices of products owing to the increasing demand. For instance, in situations where employees receive an increment in their pay, there is a higher amount of the disposable income readily available for the employees. As such, they often tend to spend more causing a shortage of the particular commodity in the market. The consequence of the scenario would be the hiking of the commodity prices that would consequently lead to an inflationary economic trend (MaCurdy, 503).
Additionally, Wihbey (1) argues that there has been considerable evidence linking increases in the minimum wages to job cuts and the rising cases of unemployment. For instance, Wihbey (1) notes through a study by the Purdue University conducted in July 2015 that an increase in the salaries of restaurant workers to an average of US$15.00 per hour had an impact on the prices of the food products (Wihbey, 1). Since the operating costs would tend to increase in a bid to meet the demand for the products, employers would be forced to raise the prices of their commodities as a way of reaching the growing overhead costs of employee salaries. On the other hand, since most businesses often rely on the economic boom period, many employers would be forced to cut down on their number of employees that would result in job losses and retrenchments. The extra income received would be used to suffice the additional revenue of the employees.
Furthermore, Neumark et al., (24), found out that there was a correlation between the numbers of individuals who lost their jobs through pay rise. Neumark et al., (24) highlights that the low-income earners who form the majority of the active individual in organizations and institutions were likely to be affected by the increased wages. Across the United States, the semi-skilled employees were at a higher risk of job loss resulting from the increasing wage bills. As such, the purported argument regarding minimum wage has received much attention focusing on its negative influence by economists. The economists feel that any increases or rise in salaries would consequently increase the demand of commodities for individuals thereby resulting into inflation preceded by shortages of the specific products. However, these studies failed to provide statistics on the direct impact of an increase in wages with job losses across the growing sectors across America. 
On the other hand, the proponents of an enhancement in the minimum wage across companies in the federal states have argued about the enormous benefits it would bring to the employees and the economy in general. According to Schmitt (2), the minimum wage aspect has no discernible impact on the employment rates of individuals. Schmitt (7) argues that an increase in the minimum wage is directly linked to a rise in the profit margins experienced by factories and the improved productivity noted within the public sectors. For instance, an increase in the productivity levels of a company results into increased sales that enhance the marginal revenues received over the periods. As such, raising the minimum wage was directly related to not only improving the production capacity but also boosting the employee morale in achieving the company's objectives. Additionally, Schmitt (12) argues that through the competitive and the institutional model, corporations can endeavor to enhance adjustment mechanisms that allow them to enjoy profits despite increases in the wages of their employees. Although productivity is often the primary issue, companies may usually operate at their peak periods thereby retaining the advantage for their expansion that would consequently benefit employees through increased salary packages.
Elsewhere, Schmitt (13) also argues that an increase in the wages of employees would act as an economic stimulus to a state. For instance, as employees have disposable incomes, they spend more of the amount thereby stimulating greater production capacities by the firms who would offset the extra wage costs. As such, the economy would benefit mutually through increasing demand for the specific company thereby spurring the desire to produce more of a particular commodity. Moreover, according to Sabia and Robert (98), there are considerable benefits that have accrued to the low-income earners due to wage increases during the period of 1966 to 2007. Sabia and Robert (103) highlight that through the increments in the minimum wages across many states over the period, several low-income earners have had the potential of acquiring material wealth either through direct purchase or loans and other credit facilities. Moreover, Sabia and Robert (122) assert that through the minimum wage increases experienced across the American industries located in different states, individuals had disposable capital to venture into self-employment that generated an extra income. Through the self-employment schemes, the individuals have not only improved their lives but also contributed significantly to the growth of the US economy.
In conclusion, the benefits of increasing the minimum wages across states for employees not only improve their lives but also stir up economic development. Despite the possibility of unemployment through the enactment of unfavorable government policies that may impact on the companies, the society has benefited through wage increases. As such, the aspect of enhancing minimum wages across the economic sectors has profound benefits. Indeed, worth the cost of implementing the strategies across different states across the United States. The impact of improving the minimum wages through a coordinated approach is a good idea in reducing the poverty index. Through appropriate government policies, the minimum wages would go along in reducing the poverty index across the United States thereby improving the living standards of the citizens.
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