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Sexism
	Throughout the historical period, the issue of sexism has been rampant in the society. Howard (1998) defines sexism as the inequality and differences yielded on the basis of one’s gender or sex. While the prejudice can is against any of the genders, sexism is dominant against the females. Forms of sexism include misrepresentation in the social and political setups. It may also manifest as job segregation and salary inequality along gender divisions. Howard (1998) insists that for the last 150 years, movements against feminism have taken root in the US. Yet, Calder-Dawe (2015) found that due to the failure to speak out against it, sexism has managed to camouflage in various forms in today’s society. This paper provides a historical overview of sexism, and illustrates today’s sexism using a real-time experience.
	Starting from the 1960s up to the early 1990s, the feminism movements were revived (Howard, 1998). This time around, it was mostly to fight against the social and political discrimination against women. During this era, discrimination against women was common starting from home, workplace and in the society at large. According to Berkeley (1999), the amendments to the Civil Rights Acts in 1964 included a policy against gender discrimination. Additionally, the equal employment opportunity commission was instigated. Nevertheless, the commission was not up to the task. Consequently, gender discrimination persisted in the workplace. Consequently, the national organization for women was initiated in 1966; to help fight sexism through the courts. 
	After this attainment, the feminists started fighting against the misrepresentation of women in the political arena and all other forms of discrimination that were hindering women empowerment. This resulted in the formation of the Women’s Liberation Movement. Throughout the 1970s and the 1980s, this radical movement transformed many issues regarding gender discrimination. For instance, sexual harassment, domestic violence, and rape were publicized. In the same line, contraceptives and abortion facilities were made available for women. Policies including the Equal Opportunity facilitated the equality in workplaces and the society at large.
	According to Berkeley (1999), the 1970s marked an era of optimal achievements for women’s liberation movement. However, when President Ronald Reagan took office, these achievements were highly challenged. Reagan’s government was not in support of the equal rights policy.  This coupled with a rising pro-life activists started advocating for constitutional amendment to ban abortion. The equal rights amendment was also being challenged. These counterattacks greatly shook the women’s liberation movement just when the feminists though that they had won the fight against sexism. Two years into Reagan’s administration, the fire in the women’s liberation movements had been put off.  This effect has contributed to the state of sexism in the contemporary world.
	 Calder-Dawe (2015), found that sexism is yet to be abolished. Rather, the illusion that women have established their position in the society has lead to the rise of sexism. Also, victims of sexism might not actually recognize their experience as sexism because it camouflages in form of jokes or statements phrased “on a light note”.  Berkeley (1999) names flexible work schedule, equality in pension benefits and equity in child care as some of the areas where sexism manifest in today’s society.  In other cases, sexism manifests in worse experiences such as rape, or sexual abuse. A good example of this scenario is what was experienced at the Fox News organization (Ultraviolet).
	According to the Ultraviolet Organization, the Fox News has been notorious in sexual harassment. The top management officials got into the habit of sexually assaulting the employees. The company’s former CEO Roger Ailes, the co-president Bill Shien had been fired on the basis of sexual harassment. In April this year, the company’s anchor cum the reporter was accused of numerous sexual harassment cases. Intensified protests from various organizations and public uproar eventually yielded his firing. Ultraviolet found that the company is fond of covering up for the culprits of sexism. As such, instead of applying measures that would curb sexism, news fox is nurturing a culture of sexism in their organization.
	In conclusion, the issue of sexism has dominated the history of humanity. Women are the major victims of sexism. Therefore, most of the organizations against sexism endeavored to empower women. Consequently, The Women’s Liberation Movements were established. Through these movements, discrimination on the basis of gender was incorporated in the constitution and policies such as the equal opportunity were enacted in order to liberate the women. Despite these efforts, sexism still thrives even in the 21st century. Companies such as the Fox News are cultivating the culture of sexism by covering up for the culprits. On the contrary, anti-sexism organizations are doing their best to diminish sexism. As such, this paper proposes that the involved organization should publicize, sensitize and condemn sexism. Additionally, each individual should stand up against sexism. The legislature and policy makers should enforce strict policies against sexism.  By joining forces in this way, an effective alliance can be established to do away with sexism once and for all. 
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