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1. Discuss comprehensively what significant nursing laws that will legally protect nurses in their nursing practice
Nursing rules are an essential element to the improvement of the welfare of the registered nurses within the healthcare fraternity. Each state has the responsibility of ensuring that they highlight the specific laws that enhance to protect the nurses through their lines of duty. Nursing laws that legally protect the nurses within their workplaces are outlined in the Nurse Practice Act (Carney, 2016). First, the professional licensure is an important law that endeavors to protect the registered nurses within the healthcare sector. Nurses are required to acquire practicing licenses to ensure that they run without the fear of getting implicated in situations where there are legal obligations. Through certification and registration, nurses are protected from any victimization based on their professional qualification where there are legal implications (Carney, 2016).

Second, the Occupational Safety and Health Act (OSHA) as a federal law protect nurses within the health facilities from any possible retaliation from their employers in situations where they complain to their employer (Carney, 2016). Usually, hospice institutions may offer the nurses with substandard conditions that may warrant dissentient from the nurses. Through the OSHA, nurses are legally protected from any form of legal implications for neglecting duty within the unrealistic working environment (Kangasniemi et al., 2015).

Additionally, the Good Samaritan Laws protect the registered nurses from any liability in situations where they assist patients during emergency and critical situations. During the cases of emergency, individuals may have wished to be helped elsewhere away despite their conditions. However, the laws offer legal immunity to the nurses after assisting their patients (Kangasniemi et al., 2015). As such, the nurses do not bear the brunt of facing legal consequences arising from helping patients in urgent situations.

2. Identify the areas of potential liability in nursing in the workplace. Cite and discuss action to address the situation.

Within the nursing workplace, there are potential liabilities that may arise leading to the criminalization of the nurses’ activities. Some of those areas include; negligence arising from intentional torts and unintentional torts and invasion of privacy (Riley et al., 2016). Negligence refers to the act of breaching a contract between the nurse and the patient. The nurse has a duty of ensuring that the patient is treated in alleviating their situation. However, where nurses act contrary to the prescribed contractual information, the patient may file a legal suit against the nurse. The intentional torts at the workplace may comprise of failure to provide patient safety, failure to enhance a safe environment and medical errors (Kangasniemi et al., 2015). Elsewhere, unintentional torts arising from negligence may include; battery, assault, false detainment and defamation of patient character through either slander or libel.

According to Riley et al., (2016), nurses have an obligation in ensuring that they engage in acceptable actions by adhering to a strict code of conduct within their workplace. Further, it is essential for nurses to get acquainted with the nursing practice act that outlines all the acceptable actions within the workplace. Nurses and healthcare professionals are required to uphold a high level of competence and integrity while performing their duties in their workplaces. Besides, it is imperative for nurses to accurately document health care information to avoid any legal implications of failing to update the medical records (Kangasniemi et al., 2015).

Nurses should also enhance a proactive approach in personalizing patient care in a bid to address all the patient needs and provide emotional support to the patients. Again, they should ensure that they familiarize themselves with the necessary procedures and policies within the institution that reflect the current standards to keep abreast with the dynamic workplace environments (Riley et al., 2016). Finally, nurses should endeavor to possess a knowledge of the law and its relationship with nursing. Usually, ignorance about the basic regulations does not act as an excuse for poor practice. As such, nurses would be better placed on managing the legal issues within their workplaces. 
3. Discuss the legal responsibilities of nurses in reporting torts and unsafe practices thoroughly

Nurses have a legal responsibility in ensuring that torts and unsafe practices do not occur in their presence or knowledge. The medical practitioners have responsibility in preventing the following malpractices;

a. Negligence and malpractice

Negligence and malpractice often arise either due to intentional or unintentional situations within the workplace. As such, the nurses should curb the practice from occurring in their presence. After that, nurses have to determine whether the actions are either intentional or not. The nurses later convey the information to the relevant hospice authorities (Kangasniemi et al., 2015).

b. Assault and Battery

Assault and battery refer to the intended physical injury that may be advanced to a patient while within the facility. A major legal responsibility for the nurse in preventing the malpractice is to ensure that they relocate the patient to a different situation and enhance safeguard measures that would improve their safety (Heaton, 2014). Further, they should encourage the patient to institute a legal course of action. During the case, they may decide to act as evidence and bring in the hospice management as a way of preventing legal implications of the whole institution.

c. False imprisonment

Nurses have a responsibility of reporting the patient’s condition regularly to the administration. However, in situations where a medical practitioner realizes that a patient has been wrongfully detained, it is important to alert the management authority who would ensure that the individual is relieved of their condition (Heaton, 2014). Later, the nurse may institute private litigation against the person and assist with investigations that would lead to justice for the patient. 
d. Invasion of privacy

According to Heaton (2014), nurses have to ensure that patient information is protected from any leak. In a circumstance where there is a breach of privacy, a nurse may file a complaint that would allow for investigation into the alleged claims. Further, the individual responsible for disclosure is contacted to help retrieve the information from reaching any unintended users. The law enforcement agencies can after that take appropriate legal actions.

e. Defamation and fraud

In reporting the libel and fraud cases, the nurse is legally required to provide verifiable information that describes the complaint's nature to the law enforcement authorities who would take appropriate actions of arresting the suspects while conducting investigations (Heaton, 2014). In the complaint, the nurse is legally required to provide information that proves the occurrence of any fraudulent activity (Heaton, 2014).
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