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Discussion on Higher Wages
Summary 
The labor market is experiencing significant revolution over the recent past. Most importantly, the wages have been increasing over the recent past. One of the driving factors in the rise of wages is the need to for businesses to remain competitive in the market. Higher wages and competitive incentives have become a strategy to retain employees in work places. Employee poaching has been on the rise as organizations lure employees from other businesses through increased wages and attractive wages. The attractiveness of the labor market has made individuals to align their skills according to the need in the market. That is the reason why there are cases of newly employed with higher wages than the older employees in the same organization. Although the small firms cannot match with the bigger companies in terms of remuneration, they have relatively increased the wages to retain workers and prevent them from being poached to other organizations with better payment policy. 
Discussion 
Markets forces determine the supply and demand in the economy (Fernández 887). Higher wages make the labor market attractive and increase supply. The development of technology has increased the demand for the technological skills in the technology industry. Thus, firms are ready to offer higher wages to attract and retain workers in their organizations contrary to the theory of labor supply and demand (Chiarella 31). According to the theory, employees become willing to work for higher wages while employers prefer to hire workers when wages are low. 
Marching the current labor demand with the relevant skills has contributed to the rise in wages and disequilibrium in the labor market (Chiarella 42). There are few skilled workers in specific industries such as manufacturing and technology. The few skilled workers have made organizations to raise the wages and increase incentives to the workers with an objective of retaining them. To cope with the trend in the labor market, workers require training to add skills relevant in the market.
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