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GROUP THERAPY




	
                                                                                                                                                                                                                   

Characteristics of Therapy Stages
Group therapy has four stages which include forming,storming,norming and performing.
Forming 
This is the initial stage in group therapy development where the members are highly dependent and look up to their leader.
Individuals experience anxiety and uncertainty about the newly formed group (Fall & Wejnert, 2005).
Members do not fully disclose their problems.
The leader should orient the members to each other as well as highlight the tasks and topics to be discusses in the therapy session.
The leader should clarify the group’s purpose and the roles to offer the group members with the guidance they require.
Storming
Conflict and competition may occur among the group members and the leader at this stage.
Dasi Counselling Associatioon
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[bookmark: _GoBack]The group leader explains the primary agenda of the group.
The rules that will guide the group are also highlighted to ensure that everyone understands what needs to be done.
The level of participation in this stage is higher than the forming stage.


 Techniques to Use in a Stagnant Group
Enhance the active participation of members in the group.This involves giving every member an opportunity to share their problems with others (Brown, 1996).
Having clearly defined goals enables the members to be aware of what they are working towards hence enabling them to remain focused.
Allow the group members to share their stories and propose solutions to the problems discussed in the group.
Introduce positive reinforcement measures as a way to encourage growth and success among the group members.

[image: C:\Documents and Settings\tamic\Desktop\TC999D\TC9990102D-PB\TC9990102-IMG03.jpg]To enhance the group’s growth and success,the organization clearly defines the goals,vision and purpose.This provides clarity on what needs to be done by both the members and the group leaders (Earley, 2014).
Also,having a vision and a purpose enables the leaders to inspire the group members and work together towards the common goal which enhances the progress within the group.
PERFORMING
The group members become independent and interdependece in personal relationships.The group members at this stage also embrace their individual differences hence they are more productive in this stage compared to the other stages.
Since the group has reached maturity,there is more cohesion in the group,the group morale and group loyalty is also high (Fall & Wejnert, 2005).
The leader mainly emphasizes on enhancing empathy among the group members.
The group leader also provides support to the members and enable them identify individual differences. 

Fostering relationships among the members and enhancing recovery by providing support in the recovery process.





Fostering Growth and Progress Within a Group
NORMING
Cohesion is the primary characteristicin this stage because of interpersonal relations.
The primary task in thios stage is information flow as  members share their feelings hence there is opennes (Fall & Wejnert, 2005)s.
Group leaders ensure that a balance between confrontation and support is maintained.
A lot of feedback is also common at this stage as the leader informs the members on their progress.
Increased commitment among the team members.





















Communication also plays a crucial role in ensuring that the flow of information is effective which enhances growth and progress as it gives everyone an equal opportunity to talk during the therapy sessions (Earley, 2014).
Breaking down of barriers during the forming stage is essential as it determines the growth and progress of the group.
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