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Is Affirmative Action Fair?

Across many nations, affirmative action has been a continuous issue of debate owing to the extent to which it endeavors to incorporate the minority groups and the disadvantaged groups in the society. Affirmative action resulted from the Civil Rights Movement in the 1960’s that sought to enhance equal opportunities for all individuals regardless of their affiliations and backgrounds (Wilkins & Jeffrey 325). The concept of affirmative action refers to the efforts that are put in place to increase the representation of the minority groups mostly in the workplaces and learning institutions (Anderson 2). It is evident that the minority groups who are majorly the non-natives often experience discrimination from the majority groups in their quest for similar opportunities within the society. As such, the affirmative action may encompass attempts to include and hire the minority groups or enhance preferences in the admission of individuals in various institutions of learning (Hinrichs 45). The affirmative action was therefore designed to leverage any barriers that could limit individuals in accessing vital resources or engaging in essential decision making in various institutions.

Indeed, the affirmative action has considerably impacted on the welfare of individuals and the availability of opportunities for both the minority and the less privileged individuals (Hinrichs 45). First, affirmative action has enhanced fairness for the women and blacks who initially had no opportunity to access various positions. According to Antman & Brian (711), most of the Asian Americans and black Americans have faced discrimination based on their origin. However, it is evident from their study that the government’s augmentation of the affirmative action has often improved their participation in the mainstream agenda and inclusion in the statutory bodies (Antman & Brian 711). Second, the affirmative action has increased the participation and integration of the minority groups across the society. Individuals who were less likely to associate with their minority groups can express themselves and speak out regarding their preferences and enhance their ideologies in their environments.


Additionally, the affirmative action has increased the opportunities for the minority, women and the underrepresented groups (Stone 2). Many workplaces have often had a discriminatory policy against the minor teams based on the stereotypes and perceptions of the institutions and employers. As such, most of the individuals have been locked out of the employment opportunities and other leadership positions within the mainstream society. Nevertheless, the affirmative action through the policies and programs has endeavored to provide equal opportunities to all the groups as a way of exercising their ideologies and fundamental freedoms of association with others (Anderson 7). The proponents of affirmative action have often claimed that women and the disadvantaged minorities face discrimination in the workplaces and institutions where they perform their activities. For example, through the affirmative action, a woman who may not have had the opportunity to serve in a particular position would advance the chance and get employed to showcase her experience. Thus, the affirmative action is fair as it ensures the marginalized individuals in the society have a chance of getting involved in the activities of institutions (Stone 4).

Elsewhere, the affirmative action promotes social utility amongst individuals (Wilkins & Jeffrey 326). Through the policies and guidelines for equality, the minority welfare is considered in light of the need for inclusion. Again, the affirmative action goes above rationalizing the capability of individuals beyond race and sex. As a fair practice, the policies of affirmative action promote the inclusion of the inferior persons in the society while also considering the needs of the more significant majority. Although in many situations the opponents of affirmative action have argued for the abolishment of the practice and enhancement of a fair competitive ground, the minority often face prejudice regarding their cultural background and origin (Wilkins & Jeffrey 326). As such, it is essential to ensure that the affirmative action gears to ensure that individuals are accorded equal opportunities while promoting hard work among the populations.

Also, the affirmative action upholds equal justice within the society (Susskind et al. 40). It is evident that through the efforts, there is an equitable distribution of the benefits to the community while also ensuring that the same society takes up the burden. Thus, the allocation of resources is done uniformly while considering the needs of the minority groups. Again, the actions endeavor to counteract any deliberate bias that may obstruct equal prospects for the individual. For instance, in many workplaces, the hiring of individuals depends on the merit and majority of the community within the region. As such, the affirmative action attempts to ensure that every person gets a chance while taking note of the marginalized persons with equal qualification (Susskind et al. 42). The capabilities of the groups are brought on board to ascertain their ability to manage the particular situations that require the professional personnel. The affirmative action, therefore, attempts to abolish competitive disadvantage that may arise among individuals from the majority community.

Again, the affirmative action promotes the appreciation of the diverse cultural backgrounds and origins of individuals (Susskind et al. 41). It is possible that through the interaction in the workplace enhanced by the affirmative action policies and practices, individuals have the potential to relate to the new experiences thereby improving the association between different groups (Deshpande & Thomas 170). Elsewhere, it promotes fairness as it ensures that the workplace and institutions are balanced through incorporating individuals from varied backgrounds. It is evident that a diverse workforce and individuals improve productivity within the company (Deshpande & Thomas 170). Individuals get creative through combining the ideologies from individuals with distinct upbringing thereby increasing the nature of the decisions and output within the environment.

In many situations, the affirmative action has been noted to improve the societal gains. The minority groups have faced historical injustices through oppression and favoritism that has seen the talented individuals fail to secure them opportunities (Susskind et al. 46). The affirmative action has reduced the persistent discrimination while offering solutions for redressing the impacts of prejudice members of the minority communities have faced over time. Most of the minority societies have had the opportunity to improve their socioeconomic status thereby strengthening their worth within communities dominated by large racial groups (Susskind et al. 46). For example, their children have had the opportunity to attend similar schools as those of the whites while also receiving equal treatment during hiring and recruitment opportunities.

In conclusion, indeed affirmative action is fair as it accords individuals equal chances throughout their dreams. The concept of affirmative action has strengthened the elimination of the socioeconomic differences while also ensuring that every individual regardless of their social background gets a chance to improve their condition. The programs enhanced by affirmative action not only support diversity while also motivating the marginalized groups to improve their situation within the society. Therefore, the affirmative action is a fair practice as it eliminates any historical injustices while also providing equal access to employment and education opportunities for the minority groups.
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