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Organizational Ethics in Saudi Arabia
There are nine principles for sustainability and growth of companies. These include ethical behavior, corporate governance, transparency, organizational relationships, financial performance, and involvement of the community, employment practices and protection of the environment. Ethics entails establishing, promoting, monitoring and maintaining ethical standards when dealing with all the stakeholders of a company. 
For Saudi Arabia, the management of ethical standards has been difficult for most organizations. The level of corruption determines the ethical standards of companies in a country. Saudi Arabia has been ranked 63 out 180 countries in the Transparency International Corruption Perception Index for the year 2009 (e.V., 2017). State-owned companies lack transparency in accounting and decision-making. Most businesses are in the kingdom are corrupt, and about forty-three percent are corruption free. 
The salaries and wages of the kingdom are flexible. However the organizational justice for foreign workers and Saudi citizens is poor and unsatisfactory (Abdallah M & Nasser, 2011). Saudi Arabia uses a kafala system that leads to conflict between the employers and the migrant workers who are in most cases trapped and desperate. They are not allowed to pursue claims or return home. Companies do not have a legal obligation to offer release statements that employees can quit or join other firms. Therefore, they take advantage of the situation and treat their workforce poorly.  Additionally, the organizations in Saudi Arabia discriminate against women. There is growing inequality in the employment of male and female employees. The female workers also face sexual harassment. The labor courts do not prosecute or punish those committing the offenses. 
How the Laws make it Difficult to Achieve Ethical Behavior
The criminal justice system in the kingdom does not charge the employers who discriminate and harass their employees. In most cases, the women who make complaints of rape and sexual harassment are prosecuted for immoral conduct and fornication. Additionally, the kafala system and the labor courts are inefficient.
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