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Response to “Tell Us About Yourself” Question in an Interview
Interviews can be emotionally intimidating to some interviewees especially when the interviewee is caught unaware by some of the questions. To ensure that one excels in an interview, preparation is very crucial (Corfield, 2009). The interviewee should find out more about the organization and possible questions he or she might be asked to address. After formulating possible question, he or she should then rehearse on possible answers to those questions. One common question that interviewers ask in almost every interview is “Tell us about yourself?” It is a question that can make an interviewee get paralysed as he or she tries to figure out what the interviewer exactly wants to know. Most interviewees fumble their way out through ambiguous answers that are void of objectivity. This short essay presents an example of an interviewee response to the above question in an interview for employee relationship manager vacancy.
There are critical aspects about the interviewee that the response to this question should address, namely, skills and training, personal traits, experience, why you should be hired and perhaps a related hobby. These should be related and objective to the subject job vacancy. Most interviewee make a mistake of explaining things that do not related to the job. The interviewer has already gone through the resume so it is important not to reiterate every detail in the resume. The key thing is articulating your satisfactory answer in professional and polite demeaner that does not spark controversy or profanity (Browning & Cunningham, 2012). In an employee relationship manager interview, I would answer this question as follows.
“Thank you for granting me the opportunity to discuss this position with your further in person. I am a versatile and proactive person with a bachelor’s degree in human resource management and a masters of science in management, strategy, and leadership. Currently, I work as relationships and coordination of human resources manager in government agency where I perform a wide range of organizing, coordination, monitoring, and control responsibilities. I lead a team of 50 team leaders who train recruits in an armed force training college. 
I am a highly motivated and sociable person who finds it easy and important to interact freely with my subordinates for I believe in leading by example. I possess over 16 years in managing human resources, a crucial human capital element in organization. This period that has horned my practical skills by giving me an opportunity to translate theoretical human resource management pedagogy into practical on job experience. My training in human resource and related fields has equipped me with necessary skills to discharge the duties of an employee relationship officer, the subject of this interview.
During my tenure as an assistant human resource manager which was my previous job before I got a promotional to my current job, I successful launched and completed a human resource audit project and overhauled the payroll system to eliminate the menace of inflated and ever ballooning payroll system which was making the organization incur huge financial loses through monthly payment to “ghost workers”. I replaced the old system with a new integrated human resource system that supports human resource audit trails and all human resource sub modules. I have also trained so many recruits and conducted uncountable on-job professional development trainings not only in my organization but also in other organizations as well through formal invitations.
I am a dynamic person with the ability and skills to deal with the versatility and diversity of various employees in the organization, a valuable skill that has been enhanced by my huge experience in human resource management. I have patience and a listening ear to the grievances of my subordinates and strive to address them where I can and where I cannot I always seek to intervene on their behalf if it is within my jurisdiction to do so. I do this because I believe, satisfied and contented employees are the most productive therefore if there is an issue affecting their performance, an amicable permanent solution should be formulated to address their grievances. I am always on the lookout for appropriate innovative ways to create and improve the value of the organization.
Additionally, I a strongly believe in ethics and professionalism in my work for I do not condone unethical and unprofessional behaviour. I have also undergone on-job training programs to keep me updated on current and emerging trends on human resource management practice.  My key competencies that suit this position include; high professional demeanour, proficient written and oral communication skills, excellent interpersonal skills, ethical conduct, cultural diversity, leadership and management experience, problem solving skills, labour contract preparation, initiation and management skills as well as conflict resolution and management skills.
When you give me the opportunity of serving your highly esteemed organization, I pledge to discharge my responsibilities with utmost dedication, diligence, and ethical professionalism. I strongly believe that I am the person you are looking for. With your permission, may I convey my deepest gratitude for taking your time to listen to me.”
 This a typical example that assumes that the above question is the only question raised to the interviewee that is why the interviewee sums up his response by pledging excellent performance and then thanks the interviewers. In most cases, this is not usually the last question, therefore, the brief wrap-up paragraph outlined above is reserved to be given after the last question.  The most important thing in an interview is creating a good first impression, convincing the interviewers beyond reasonable doubt that you are the best candidate by answering the “Tell us about yourself” well and satisfactorily, answering other questions objectively and carefully and finally thanking the panel for listening (Corfield, 2009).
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