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Employment and Business Law, Career Development and Creative Thinking
Employment and business law is significant in guiding business practices and processes as well as systems. Organization are guided by this law in adopting sound and legal employment practices so as to avoid controversies or issues that could land the organization into trouble. Particularly to an employee, knowledge on employment and business law is crucial in enabling the employee to comprehend their rights, duties and n responsibilities and an employee. Employees are enlightened by the employment law regarding pertinent occupational issues such as occupational health and safety standards, compensation, remuneration, promotions, termination of employment, disciplinary action, overtime remuneration among other issues (Weiler, 2013). Employment and business laws also, guide work place relationships thus it has a direct impact on me an employee.
Furthermore, even with the guidance of laws and regulations, critical thinking is very crucial in business decision making and problem solving. It is the ability to formulate rational, reflective, independent and logical decisions so as to make the most appropriate decisions. Critical thinking fosters identification of ideas and innovative ways of doing things, as well as bridging the gap between ideas, arguments and the realism in those ideas (Bean, 2011). It aids problem solving by enabling one to approach problem in a wise, systematic and realistic manner. Critical thinking will help me a lot in solving problems in my profession for I will have the skills to analyse the problem and find appropriate solutions to the problems.
Moreover, one needs etiquette in the work place as it fosters positive and healthy relationships in the workplace. There are two types of etiquette namely; personal and professional etiquette. Personal etiquette is concerned with personal behaviour and grooming. It includes; grooming in a decent manner, politeness, courtesy, respect, being apologetic for any wrong doing, gratitude among other decent personal behavior. For instance, one should use the words “Thank you”, “Please” “May I” “I am sorry” among others. In the place of work, professional etiquette would include aspects such as adhering to the outlined code of grooming in the work place, being polite and courteous when communicating with workmates and senior employees. Professional etiquette also involves extending gratitude and being apologetic for any wrong doing.
Furthermore, ethics are influenced by the philosophy of ethics adopted by the organization and its employee. Personally, I am more inclined to normative ethics than metaethics and applied ethics. I hold a stance that ethics should be viewed from the virtues, consequential and justice perspective as advocated for by the normative ethics philosophy (Fuse, Land & Lambaste, 2010). In my workplace, this ethics ideology will help me think through the consequences of my actions before I embark on them as well as equip me with virtues to co-exist with others. This philosophy also, helps me avoid conflicts with friends, family, and colleagues at work.
Moreover, communication plays a crucial role in supporting formal and informal interaction. Good communication skills that will enable to cope well in the work place include superb listening, oral and written communication skills. Also, I would get further training on communication and capitalise on collaborative communication rather than dictating or a monologue (Liénard et al., 2010). Notably, I would avoid sensitive talks too. My greatest weakness in communication is that I like repeating instructions several times so ensure that every body comprehends what is expected of them. This repetition can sometimes be nagging and irritating to some employees. 
Furthermore, for one to stay focused on a task, it is important to have strategies that will keep distraction at bay. For instance, one can adopt an anti-procrastination attitude, put cell phones on silence mode, concentrate on the task until its is completed and let friends who may be distracting that you know that you are busy and would get back to them later. Likewise, to achieve professional goals, I would strive to exceed my performance expectation, find a mentor, further my education and get certified. Lastly, I would enrol on on-job career development trainings to keep me updated on the current and emerging trends in the industry (Abele & Spurk, 2009). 
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