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The article “ Growing Nuse Leaders: Their Perspective on Nursing Leadership and Today’s Practice Environment”  by Dyess et al., is based on a qualitative study aimed at determining various perspectives about leaders and leadership in the nursing field. The authors focus on three main categories of content analysis which include: leadership in a challenging environment, leader’s idealistic expectations, and cautions, but optimistic approach. The findings of this research article are critical in portraying the current outlook of nurses about leadership and leaders. 
The report focuses on Generation Y cohort nurses before they undertake a Master’s Degree. It is expected that by 2020 this cohort will comprise half the nursing workforce (AHA, 2014). Thus, the is on a focus group that forms part of a larger study of nurses before they join the Master’s Degree which is designed to foster the development of future nurse leaders.
The research methodology is based on qualitative findings of three years spanning from 2012 to 2014. Each year, a focus group was done with cohort members before they began their Master’s Degree for Nursing Administration and Financial Leadership, with each sample comprising of 44 students. Similar seven lead questions were asked similar questions relating to leadership, nursing challenges, the working environment, and the future of nursing profession (Dyess et al., 2016).  
The purpose of the study was to determine new nurses work attitudes as emerging nurse leaders. Research shows that there could be a shortage of nurse workforce of over sixty-seven thousands nurse managers by 2020 (Titzer, Shirey & Hauck, 2014). The cause of this shortage is due to lack of effective succession planning of emerging nurse leaders. The findings of this research show that future nurse leaders may be reluctant to take charge of formal leadership roles.
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