Running head: BUSINESS ETHICS 		1
BUSINESS ETHICS 		4





Business Ethics
Student’s Name
Institution Affiliation









Sustainability Development in KSA
Sustainability development has become among significant competitive advantage among organizations in the contemporary business world (Buallay, Hamdan & Zureigat, 2017). Therefore, organizations focus on incorporating the nine principles of sustainability. However, in the Kingdom of Saudi Arabia, most organizations find the principle of participation difficult to follow. This is attributable to the fact most organizations are family based and thus, superior tasks such as management, supervisory among other higher positions are executed by family members (Al-Ghamdi & Rhodes, 2015). The principle of participation or rather inclusivity is hindered by customs where senior organizational roles are inherited from generation to another and thus, families own and manage most organizations whereas non-members are confined in lower organizational levels.
The principle of participation, as well as corporate governance, plays a crucial role in sustainable development since the process requires consensus building and dialogue among entire groups or individual stakeholders (Goedknegt & Silvius, 2012). Therefore, family-run organizations deprive the non-family members’ stakeholders the opportunity to participate in organizational issues (Al-Ghamdi & Rhodes, 2015). The organizational issues are a matter of family decisions and thus, hinder the optimal results on developing sustainable decisions and solutions due to lack of participation of the entire organizational stakeholders.
The Saudi Vision 2030 does not address the issue of non-participation due to the nature of the organizations and ties attached to business from a customary trends perspective (Al-Ghamdi & Rhodes, 2015). Government intervention on family run business can have little or no effect on encouraging sustainable development. However, the issue of non-participation can be addressed from an organization level by organization’s owners fostering inclusivity and social equity on organizational matters (Buallay, Hamdan & Zureigat, 2017). For instance, including non-family stakeholders in the process of making an organizational decision does not only enhance their motivation but provides a chance of sharing of crucial knowledge or ideas that would translate to sustainable development within an organization.
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