Nursing Staffing
Nurses form a significant percentage of the health workforce, with their contribution being critical towards health promotion, disease prevention, and primary and community care delivery. Nurses provide safe and high-quality patient care services in various care settings, including emergency settings which will be significant in enhancing the achievement of a healthy community. However, achieving health for all individuals depends on the nurses' working environment, including their staffing and the support they receive toward delivering patient care. Another significant factor that determines the nurses' success is the presence of sufficient numbers of well-trained, educated, and supported nurses that receive the appropriate pay and recognition for the services and quality of care they receive (ANA, 2019). In this light, having an adequate supply of registered nurses in the United States and worldwide is significant. 
[bookmark: _GoBack]The issues of nursing shortage have been affecting the healthcare system in the U.S. due to several factors, including a lack of potential nursing educators, high turnover rates among nurses, and inequitable workforce distribution (Haddad, Annamaraju & Toney-Butler, 2022). violence in the healthcare setting, including physical and emotional abuse, besides the stressful work environment, has contributed significantly to the issues of nursing shortage (Haddad, Annamaraju & Toney-Butler, 2022). Improving the issues of nurse-patient ratios is very significant as it will result in better job satisfaction, less desire to quit their current job positions, and higher retention rates (Haddad, Annamaraju & Toney-Butler, 2022). Additionally, having an adequate supply of registered nurses is fundamental as it reduces the cases of errors and patient morbidity and significantly reduces the mortality rates resulting from a nursing shortage. 
The COVID-19 epidemic has worsened the nursing shortage, partly due to increased nursing burnout and moral distress (Young & Mason, 2022). Following the pandemic, many nurses reportedly revealed their desire to exit the nursing profession. This further increased the demand for registered nurses, and the inability to meet the demand has exposed the challenges faced by the nursing workforce. Based on the increased gaps created by the pandemic, there is a need for more nurses in different practice areas to effectively combat the pandemic and continue providing safe and high-quality patient care services. Implementing strategies and policies geared towards addressing the issues of nursing shortage and challenges facing the nursing profession will be significant in addressing the problem linked to the nursing shortage. 
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