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PICOT QUESTION (sentence format): In primary healthcare nurse practitioners, aged 20-35, how does the balance of work and personal life, compared to no credit of work and personal life, affect burnout and fatigue
QUANTITATIVE STUDIES: Burnout and health status differences among primary healthcare professionals in Portugal.
Author/Title/Year (APA format): Ferreira et al., (2021).
Problem-related to PICOT: self-assessed health and burnout intensity.
Purpose: Aimed to find the determinant individual health factors and burnout, varying types of health care units in urbanized areas and urbanized areas, and administrative regions to determine their differences in nurses and GPs
Sample/Population: 9,094 professionals in 1212 primary care healthcare settings
Data Collection Method: Quantitative study
Major Findings/Conclusions: Good health including better well-being led to lower burnout levels. Nurses with lower health had higher burnout levels arising from health units and regional locations. Urbanization was not associated with health burnout.  
Contribution to Review of the Literature:
A set of policies is recommended in facilities in the organization to improve healthcare workers' well-being including job satisfaction and incomes at the unit level and regional administrative level, 
QUALITATIVE STUDIES: Primary care nurse practitioner burnout and perceptions of quality of care.
Author/Title/Year (APA format): Abraham et al., (2021).
Problem related to PICOT: Relationship between primary care NP burnout and the practice environment
Purpose: To determine whether NPs experiencing burnout are less likely to perceive delivering high-quality care and examine whether the practice environment moderates the relationship between burnout and perceptions of care quality.
Sample: 396 NPs 90.4% are females, 89.4% are white, 87.6% had master's degrees and an average of experience was 11.4 years.
Data Collection Method: Cross-sectional survey
Key Findings/Themes: NPs burnout is a significant predictor of lower perceptions of care quality by 25% of perceived high quality of care with 85% of NPs experiencing burnout
Contribution to Review of the Literature:
Nurse burnout is associated with a lower perception of quality care related to emotional exhaustion increases 2.53 times in nurses perceiving the poor quality of patient care. 
QUANTITATIVE STUDIES (use these headers for EACH quantitative study): Are human resource practices the key to managing job burnout in New Zealand nurses?
Author/Title/Year (APA format): Haar & Mowat (2022).
Problem related to PICOT: Job burnout is a universal phenomenon especially nursing profession due to health pressures due to lack of balance in work and life roles and maintaining work meaning. 
Purpose: To evaluate if human resources practices offer nursing that is more meaningful work leading to enhanced work-balanced life and lowering job burnout. 
Sample/Population: 114 New Zealand nurses tested using a path model to differentiate the influence of job burnout and human resources practices. 
Data Collection Method: Cross-sectional data
Major Findings/Conclusions: Human resources practices positively influence meaning and balance between life and work. Meaningful work influences work-life balance but negatively affects cynicism. Work-life balance is negatively associated with emotional exhaustion and cynicism. 
Contribution to Review of the Literature: Human resources enhance work factors including balancing work and life, meaningful work that enables reduction of job burnout, prevents exhaustion and subsequent absenteeism, and improves performance and long-term employment. 

QUALITATIVE STUDIES (use these headers for EACH qualitative study): Experiences of compassion fatigue in direct care nurses: a qualitative systematic review
Author/Title/Year (APA format): Salmond et al., (2019.)
Problem related to PICOT:  Accumulated demands of experiences and helping others in nursing contribute to compassion fatigue. Nurses suffer compassion fatigue and exhibit emotional and physical symptoms leading to a disconnection with the patient and personal relationships
Purpose: To describe the experiences of direct care nurses related work compassion fatigue. 
Sample: 821 total nurse participants. 
Data Collection Method: Qualitative systematic review
Key Findings/Themes: The nursing profession has significant psychosocial stressors leading to compassion stressors leading to compassion fatigue. Stress protection in the nursing environment helps individuals to respond to stressors. Awareness of compassion fatigue including compassion fatigue is crucial and there is a need to balance work life and apply active self-care strategies. 
Contribution to Review of the Literature: Prevention of compassion fatigue is crucial and its management should be acknowledged at the personal and organizational level by implementing coping strategies and adaptive responses to keep nurses balanced, renewed, and continued compassion and care.
MIXED METHODS STUDIES (use these headers for EACH mixed methods study): Striking a Balance between Work and Play: The Effects of Work–Life Interference and Burnout on Faculty Turnover Intentions and Career Satisfaction
Author/Title/Year (APA format): Boamah et al., (2022)
Problem related to PICOT: The interaction between personal life and work is critical in ensuring well-being and imbalance can result in work-related burnout and subsequent negative physical and psychological health.
Purpose: To examine the impact of work-related interference on nursing faculty burnout including emotional exhaustion and cynicism, intentions of turnover, and career satisfaction.
Sample: 645 participants including 93.6% females, 83.1% White, and 68.7% married faculty members. 
Data Collection Method: A predictive cross-sectional design
Key Findings/Themes/Conclusions: work-life interference pointedly surges burnout that contributes to advanced turnover intentions, poorer career satisfaction, and subsequently decreased career satisfaction.
Contribution to Review of the Literature: There is a need to develop interventions and policies within organizations to minimize the risk of burnout and enhance retention.
MIXED METHODS STUDIES (use these headers for EACH mixed methods study): Factors contributing to burnout and work-life balance in adult oncology nursing
Author/Title/Year (APA format): Gribben & Semple, 2021).
Problem related to PICOT: Occupational stress and burnout are prevalent issues among oncology nurses coupled with inherent challenges and complex specialty hence the need to understand contributing factors to burnout and improve work-life balance. 
Purpose: Synthesis of the evidence on burnout and work-life balance for adult oncology nurses.
Sample: 20 studies were included in the integrative review.
Data Collection Method: Mixed Methods Appraisal Tool.
Key Findings/Themes/Conclusions: Adult oncology nurses experience extraordinary challenges in the healthcare system including limited resources, increased workload, political constraints, and staff shortages. As a result, it is imperative to confront burnout and promote wellness among these nurse workforces through shared responsibility with their organizations.  
Contribution to Review of the Literature:
In confronting burnout, it is crucial to promote wellness through shared responsibility. At an individual level, it is crucial to identify signs of burnout, learn resilience strategies, and cultivate a positive relationship with other teams. At an organizational level, it is crucial to promote a workplace culture that integrates preventative and therapeutic wellness routinely to build workforce capacity. 
META-ANALYSIS STUDIES What is known about pediatric nurse burnout? A scoping review
Author/Title/Year (APA format): Buckley et al., (2020).
Problem related to PICOT: the Study of burnout in healthcare professionals and its impacts at the individual provider level. 
Purpose: To explore what is known regarding pediatric nurse burnout in highly specialized populations to improve pediatric nursing and patient wellbeing.
Sample/Population: 1206 articles were examined for eligibility and 78 articles were deemed relevant with samples of 3710 pediatric nurses. 
Search selection method: The Preferred Reporting Items for Systematic Reviews and Meta-Analyses (PRISMA) guidelines
Meta-Analysis Model: Systematic review of quantitative synthesis
Consistency/Variation of Studies: Moderate scores indicated a significant level of burnout in pediatric nurses and personal accomplishment was a factor that increased resilience. Age, work experience, and level of education influence burnout in healthcare. Job demand and resources increased burnout, work-life interference, intent to leave, and psychosomatic complaints.  Optimism, self-efficiency, resilience, and positive coping strategies inversely influenced burnout. Higher work-related burnout is associated with mental health conditions such as depression and anxiety. 
Summary of Findings:
Personal factors, work environment, work attitudes, and work outcomes among healthcare professionals can help mitigate and prevent nurse burnout by incorporating nurses' feedback. There is a need to implement mixed methods to be incorporated to improve nurses' burnout, well-being, and patient care.
META-ANALYSIS STUDIES (use these headers for EACH meta-analysis study): Relationship between nurse burnout, patient and organizational outcomes: Systematic review
Author/Title/Year (APA format): Jun et al., (2021).
Problem related to PICOT: Burnout is characterized by emotional exhaustion, reduced personal accomplishment, and depersonalization, jeopardizing nurses’ health and wellbeing. 
Purpose: Critically review the current literature to evaluate the relationship between nurses' burnout and patient along with organizational 
Search selection method: Preferred Reporting Items for Systematic Reviews and Meta-Analyses
Meta-Analysis Model: Systematic review
Consistency/Variation of Studies: 20 studies were reviewed on four themes including patient safety, nurse productivity, nurses' organizational outcomes, and quality of care.
Summary of Findings: Nurse burnout is an occupational hazard affecting nurses, and organizations hence worsening safety, reducing patient satisfaction and nurses' commitment and productivity. 
META-ANALYSIS STUDIES (use these headers for EACH meta-analysis study): Compassion fatigue in healthcare providers.
Author/Title/Year (APA format): Cavanagh et al., (2019).
Problem related to PICOT: Compassion fatigue is different from burnout and it has a significant impact on the health and effectiveness of healthcare professionals as well as patient care.
Purpose: To evaluate the prevalence and foresee the risk of compassion fatigue among healthcare practitioners and relationships depending on demographic variables
Search selection method: Quantitative and qualitative data
Meta-Analysis Model: A systematic review and meta-analysis
Consistency/Variation of Studies: 71 articles were reviewed. Compassion fatigue exists across a range of health practitioners leading to a serious impact on practice and the workforce related to f psychological and emotional distress. Compassion is triggered by the continuous use of empathy and emotional energy, work environment, and prolonged exposure to secondary trauma. 
Summary of Findings: There is a need to recommend work strategies and programs to encourage wellness, self-care, and increased social and managerial support. Developing educational programs can mitigate prevalence and compassion fatigue severity. 
META-ANALYSIS STUDIES (use these headers for EACH meta-analysis study): Striking a balance: health care providers’ experiences with home-based, patient-centered care for older people.
Author/Title/Year (APA format): Olsen et al., (2019).
Problem related to PICOT: Patient-centered care (PCC) poses challenges in the home setting for older patients. Power dynamics between the patient and healthcare providers is a critical problem linked to patient autonomy and empowerment.
Purpose: To synthesize research findings regarding healthcare experiences in providing PCC in a home setting. 
Search selection method: Meta-ethnography
Meta-Analysis Model: A meta-synthesis of qualitative studies
Consistency/Variation of Studies: The core theme is "being a balance artist" to incorporate healthcare providers' experiences with conflicting responsibilities. There is a need to balance older patients' needs and professional standards to minimize stress and exhaustion and keep providing PCC. 
Summary of Findings: Healthcare providers reveal organizational factors that influence PCC. There is a need to motivate and facilitate healthcare providers beyond clinical encounters in expanding PCC. 
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