Week 7 DQ
Healthcare policy refers to the actions, decisions, and goals which determine how care is provided as well as accessed. As such, it has important implications for the advanced practice nurse profession. For one, it helps establish guidelines that are valuable to the APN profession. Additionally, it helps the APNs clarify priorities by establishing diverse roles, apt standards for the delivery of care, and expectations necessitated in an organization. Moreover, it plays a vital role by enabling APNs to build a consensus amongst themselves to achieve optimal outcomes. It also equips them with policy-making skills to address professional challenges encountered in the nursing profession.
Advocacy is a pertinent component of the advanced practice nurse’s role because it encompasses promoting ideas and policies that benefit the nursing profession including adequate pay and compensation (Scott & Scott, 2021). In addition, advanced practice nurses can advocate for a safe and healthy work milieu for their colleagues and inclusion in policy as well as practice decision-making. Advocating for patients is an innate component of the advanced practice nurse’s role. This is because they defend patients’ rights, serve as liaisons between patients and the organization, recommend apt health resources to patients, provide top-notch holistic care and help their clients deal with insurance companies (Scott & Scott, 2021).
[bookmark: _GoBack]Transformational leadership is an approach that establishes a momentous change in the lives of APNs and the culture of the organization. It is characterized by four pillars namely idealized influence, inspirational motivation, intellectual stimulation, and individual consideration. Transformational leaders empower and advocate for the workforce to share a collective organizational goal, and communicate with their team (Asif et al., 2019). Moreover, they also enquire from the workforce about the issues they face and generate a plethora of ideas to address the concerns and include them in the decision-making process. Transformational leaders are emotionally intelligent and they inspire the same in their subordinates and peers. They listen with intent to the team members’ needs and ascertain they are met thus, enabling a conducive working milieu where the professionals revel in their work (Asif et al., 2019).
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