Hello Barnes,
[bookmark: _GoBack]Great post. Increment in diversity in the country is reflected on how patients are treated by health professionals. Demographic aspects of healthcare professionals may not represent the diversity but rather the patients from underrepresented groups experiencing the impact of unconscious or unintentional cognitive biases derived from cultural perceptions (Marcelin et al., 2019). As a result, these perpetuate inequities in health practice. Unconscious biases also affects affect health professionals in varying aspects including interaction between patients and health providers, hiring and promotion, and interpersonal interactions. Some of the biases include disability bias, gender and sexual minority bias, gender bias, and racial bias. Interventions to mitigate unconscious bias include intentional diversification of experiences, self-reflections on personal biases, meaningful training on diversity, leadership commitment to culture change, mentorship and sponsorship, cultural humility and curiosity and question and actively counter stereotypes (Marcelin et al., 2019). In cultural humility, it is imperative to implement 5Rs as a caching tool including reflection, respect, regard, relevance, and resiliency to incorporate skills to reduce implicit bias such as emotional regulation, building partnerships and perspective taking (Masters et al., 2019). 
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