Response to Tiffany
Thank you for your insightful post on violence towards healthcare workers. I have witnessed episodes where patients have directed verbal abuse, threat, physical violence, or other forms of violence against my colleagues or me. Indeed, studies have shown a high prevalence of the problem, with violence perpetrated by patients or visitors being as high as 19.33% (Li et al., 2019). The pervasive problem poses a significant threat to the safety of healthcare workers within clinical settings. As noted by Kuhlman et al. (2023), addressing workplace violence requires improving the scope and enforcement of the existing laws, the establishment of preventive measures, and implementation of zero tolerance guidelines. APNA is on the forefront of addressing the problem and considers it a barrier to access mental health services. Indeed, it Violence Prevention Position Paper published in 2022 noted that PMHNs are positioned to prevent violence by assessing risks and offering counseling and education to patients (APNA, 2022). In addition, it calls for a comprehensive federal action, highlighting the need for regulators to address the problem. As you aptly observe, underreporting of incidents remains prevalent, with some institutions fearing being criticized for underreacting or overreacting. Consequently, this indicates an ongoing problem that demands adequate and prompt responses. In line with this observation, APNA has recommended the inclusion of quality indicators in the national health care accreditation requirements to ensure accountability among psychiatric facilities. In addition, it demands the implementation of institutional data systems to monitor exposure to aggressive events and promote best practices. Correspondingly, NPs can contribute to addressing the problem through policy awareness. Understanding the policy landscape would allow NPs to advocate for better protection of healthcare workers through policy advocacy.
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Response to Chrisanthe 
[bookmark: _GoBack]Thank you for your informative contribution to the discussion. I acknowledge that equity in mental health care remains a challenging issue. As noted by Kola et al. (2021), the increasing inequity in the systems of wealth and health has had substantial implications for a vision of global mental health for all. Undoubtedly, some populations require greater rather than equal intensity of mental health services, including prevention, promotion, and treatment efforts. Addressing mental health disparities and achieving equity demands collaborative efforts among different stakeholders. According to Alves-Bradford et al. (2020), this would ensure appropriate attention to the multiple factors influencing health outcomes at multiple levels. The APNA has been at the forefront of promoting equity. As you highlight, its efforts have focused on creating awareness about the current policies and advocating for additional policy actions to promote equity. In its position paper, APNA (2023) underscores the importance of integrated care by implementing strategies that strengthen interprofessional collaboration to minimize barriers to care. In adding to your observations, ensuring equity would require additional education and training of providers and implementing targeted efforts at the organizational level to reduce access barriers. NPs have a significant role in addressing the issue. Developing policy awareness among NPs would be crucial to addressing the issue. The awareness would help NPs in advocating policies that would enhance equity. Working collaboratively with other members of the APNA could create a coalition of nurses supporting policies that drive equity in the access to mental health services. Consequently, this would position NPs as patient advocates based on their understanding of complex issues they face and the need for optimal services.
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