Response Kristin Feeley
Thank you for sharing your concerns and questions regarding the job search process, interviewing, and negotiation. I enjoyed reading the post and acknowledged the similarity of the concerns and questions that APRNs have before entering the job market. Smiley et al. (2021) find that many graduates find it difficulties in getting employment for prolonged periods because of their experiences in some of these areas. As you observe, many APRNs may not have an adequate understanding of the degree to which a workplace is supportive. In such cases, it is essential to research the organization adequately when applying for a position. In addition, one could rely on their professional or professional networks in target workplace to understand the support it gives to its members. The interview process could be challenging for many APRNs, despite having worked as nurses before the advanced training. While APRNs should portray adequate competence and skills, they could face challenges in communicating the skills, experience, and accomplishments during the job interview (Rahman et al., 2022). One suggestion to engage in self-reflection to understand one’s competencies comprehensively. In addition, one could engage in mock interviews to prepare oneself for an actual job interview. Such efforts would help one to build confidence in articulating skills, competencies, and experience relevant to job positions. I concur that the negotiation process also poses a significant problem, especially regarding salary and benefits. I found an article suggesting such the negotiations should not be initiated during the initial interview but after a concrete job offer (Berman & Gottlieb, 2019). While you may not be sure about how much APRNs are paid in Massachusetts, researching the salary range could help in the negotiations. 
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Reply to Shealyn Fitzpatrick
Hello, Shealyn. I really enjoyed reading your insightful and informative concerns and issues you have regarding the next steps after graduating. I share some of these concerns, and I believe many other APRNs would attest to the same. Finding a suitable and supportive organization during the search process is challenging. As you have suggested, it may be difficult to identify red flags during the search process. Identifying an organization with a healthy workplace environment is critical to career satisfaction. Indeed, research reveals that a healthy workplace is empowering, safe, and satisfying (Zhenjing et al., 2022). While identifying these elements may be challenging during the job search process, you could use your professional and personal networks and a research individual organizations comprehensively to understand them. The interview process could be intimidating for many fresh graduates. Rahman et al. (2022) observed that many APRNs face in expressing or communicating their skills and competencies during the job interview. I believe that a self-reflection and engaging in mock interviews could create self-awareness of one’s competencies and ensure confidence in articulating the skills and competencies relevant to specific duties and standard NP roles. Your concerns and questions regarding salary negotiation mirror what most APRNs experience. Indeed, in reading through most of the posts, I realized that many of us consider asking about details on compensation a challenging issue. Often, individuals make the mistake of asking about salary and benefits during the initial job interview. However, scholarly evidence suggests that the negotiations should occur after one is clear about the duties and responsibilities and after receiving a concrete job offer (Berman & Gottlieb, 2019; Oberle et al., 2019). While most of us have many concerns, we can start preparing ourselves by identifying mentors who could guide us through the challenges.
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