Topic 3 DQ 2
[bookmark: _GoBack]It is common for healthcare professionals to consciously or unconsciously possess some form of bias toward their patients. In rectifying bias among the health care providers, it is significant for them to identify the different forms of bias they may possess and evaluate the most appropriate they can work towards reducing the bias during care provision. The community health nurses are responsible for providing safe, high-quality care services free of bias to all their clients in a timely manner. It is thus significant for community health nurses to recognize bias, stereotypes, and implicit bias within the community, in a bid to strategize the provision of high-quality, evidence-based care services that address the community residents' health needs. One of strategies in which the community health nurses can recognize bias, stereotypes, and implicit bias within the community is by assessing and establishing if the communication held during the interaction is free of bias (Gopal et al., 2021). By assessing the communication, the community health nurse will establish if the community members engage freely and unrestrained communication with one another, which helps in pointing out the possibility of bias. Another strategy for recognizing bias, stereotypes, and implicit bias is by analyzing the behaviors of the residents to establish any unusual mannerisms that may be attributable to recognizing bias, stereotypes, and implicit bias within the community.
Community health nurses are charged with the responsibility of promoting health and preventing the occurrence of illnesses within the communities by identifying gaps and implementing solutions to address those gaps. One of the important strategies that community health nurses can use to address the aspects of bias is to be aware of the cultural practices that influence the behaviors and ways of living of the population they serve. Being aware of the cultural construction of the community they serve ensures that they can identify the sources of cultural bias and thus implement strategies directed toward designing the care services with respect to cultural influences (Jongen, McCalman & Bainbridge, 2018). Collaborating with other care providers is essential in ensuring that the client factors are considered while formulating an evidence-based treatment plan that aligns with their health needs and beliefs. As such, cultural competency in community health nursing practice is paramount in ensuring that the healthcare services provided are based on the individual client's needs and not generalized based on the client's ethnic or cultural background.  
 	In reducing cultural dissonance and bias and promoting culturally competent care services, community health nurses can employ strategies geared towards promoting individuation, as it enhances the provision of safe, high-quality devoid of personal biases and stereotypes. Basing the care on the nursing advocacy role is significant in ensuring that the care services provided to all the clients are free of biases and stereotypes and are geared towards addressing their health needs and improving the quality of their lives (Oruche & Zapolski, 2020). In advocating for their patients, nurses will strive to reduce health disparities, ensure that all patients are treated with dignity and respect, and be awarded the most quality care plans.
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