Hello Abuline,
[bookmark: _GoBack]Thank for the great post. Transgenders and gender-diverse individuals have varied and distinct health and care needs. Gender diversity encompasses individuals who express their gender in different ways including individuals who do not conform to societal norms and binary gender expectations. As such, transgender people require specialist health care although the current entry point remains through primary care. However, transgender people seeking health can be frustrating and challenging process characterized by negative attitudes and health professionals lack of understanding and knowledge towards transgender people. Therefore, structural barriers such as shortages of specialist services and long waiting periods are huge impediments that exacerbate health inequalities for this patient population (Mikulak et al., 2021). Besides, lack of inclusion in trainings leaves the transgenders stresses. Significantly, there is lack of cultural competence, issues related to language, awareness and gender-diverse identities, gendered spaces and inflexible information technology systems are notable barriers in health care setting.
To address these issues, there is need to create a welcoming environment essential to ensure provision of quality and accessible health services. As such, nurse educators should address the gaps in knowledge through integration of LGBTQ education into curriculums. Healthcare organizations should also organize forums to provide platforms for transgender individuals to voice their issues (Rowe et al., 2019). Besides, there is need to develop non-discriminative policies, and regulation that limit discrimination of patients based on gender identity that will e punishable by law. Hospital and health organization should create multidisciplinary team and introduce new practices by revising intake forms to accommodate more sexual orientations and gender identities. The national policy makers, administrators and public agencies should introduce incentives, and offer options towards equality by supporting nondiscriminatory policies against use of offensive language, abusive conduct and establish right to fair treatment. 
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