Week 11 Discussion: Next Steps: Job Search, Interview, and Negotiation
[bookmark: _GoBack]A master’s degree in nursing is often considered a gateway to advanced nursing practice. However, a paradox of a saturated job market exists, leaving many MSN graduates struggling to find employment, despite the well-acknowledged shortage of nursing staff. To be qualified nurse, one has to hold a diploma, degree, or masters in nursing. According to Covelli and Barnes (2023), many graduates remain unemployed for prolonged periods because of limited job opportunities and location preferences. Consequently, MSN students must understand aspects such us job search process, interviewing, and the negotiation to navigate the job market effectively after graduating. The discussion will identify area of concern related to these aspects. A concerning issue regards the networks and resources a graduate can tap to access to hidden job opportunities after graduating. Evidently, MSN graduates should demonstrate adequate preparation for the job search. Working closely with mentors, career coaches, and the professional network could help overcome some of these huddles. Pertinent to interviewing, a concerning issue involves one’s preparedness to communicate and display their skills, experiences, and accomplishments during an interview. As supported by Rahmah et al. (2022), MSN graduates must display the competence acquired from continuing professional development and. It is essential for one to learn more about the healthcare facility and prepare for common questions before the interview. For instance, this could involve seeking a comprehensive understanding of the organization’s values and the competencies it seeks. A vital question to ask oneself regards the negotiation techniques appropriate for a mutually satisfying outcome. On this note, Berman & Gottlieb (2019) opined that one should make the position they are seeking clear make clear and articulate the negotiable and nonnegotiable areas of the job description areas. Overall, I believe that adequate preparation, for example, through mock interviews and guidance from career coaches, could help a graduate in overcoming many barriers.  
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