Response to Madison
[bookmark: _GoBack]Thank you for sharing your insights regarding job search, interview, and negotiation for newly graduated advanced practice nurses. Some MSN graduates may have the experience in navigating the job search process but others are likely to experience challenges. Challenges in the entire process could lead to prolonged periods of unemployment or underemployment. As you aptly observe, it is essential for nurse practitioners to keep on checking for job postings. While job opportunities may differ significantly across nursing specialties, I acknowledge that NPs are likely to face similar challenges. Indeed, you observe that one of the challenges in the interviewing process is distinguishing oneself from other applicants. Rahman et al. (2022) recommends that graduates must consistently practice for such situations to ensure they can communicate their skills, experiences, and accomplishments effectively. I believe that one could also prepare for the interview by learning about the employing organization and the values they hold. From my perspective, it is also essential to understand the possible questions that interviewers may ask. Participating in mock interviews could help an NP in understanding the possible hypothetical questions that could emerge during the interview process. I also agree that the negotiation process could also evoke challenges for many nurse practitioners. From my perspective, discussions such as the scope of the job and the remuneration could pose challenges. While negotiations about the salary are essential, Berman and Gotlieb (2019) observed that an NP should negotiate the salary after the first interview and receiving a job offer. In this way, the negotiation could be streamlined based on an understanding of the scope of the job and the responsibilities. 
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Response to Naissa
Thank you Naissa for your illuminating contribution to the discussion. The expanding nursing workforce implies that APRNs should differentiate themselves during the job search, interview, and negotiation processes. The job search process could be intimidating and challenging. However, a DNP-prepared nurse should have a professional network that could help in navigating the process. While many positions may require experience, I believe that applying for them would not do one any harm. Throughout, working with mentors and career coaches could offer the competence needed in navigating the job market. Rambling during interviews is not unique to you only because facing interviewers can be intimidating. According to Hardavella et al. (2018), an NP should take a “detective” role by searching and gaining knowledge about the organization before facing the interview date. To avoid rambling, it would be essential for an NP to practice through mock interviews with a mentor or a peer and seek feedback about your performance. Such efforts can help build confidence to face interviewers. During the interview, approaching the panel with effective communication skills is essential. Effective verbal and non-verbal language could help one in expressing their skills, experience, and competence effectively. As you acknowledge, the conversations in the job negotiation could be uncomfortable for every NP. As Oberle et al. (2019) noted, one should consider an approach that leads to a win-win outcome. In this regard, it is essential to make clear the position one is applying and the negotiable and non-negotiable aspects of the job. However, one should hold off the negotiations about the salary until after the first interview and receipt of a job offer. 
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