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Topic 4 DQ 2
 	The Nurse Workforce Reauthorization Act of 2019, which is a bipartisan piece of legislation (S. 1399 H.R. 728), is one of the legislative measures enacted within the past five years. The bill was initially introduced in the Senate on May 9, 2019, and it received approval on October 28, 2019. Subsequently, it was presented and reviewed in the Senate and then referred to the Committee on Health, Education, Labor, and Pensions (AHA, 2019). Its primary objective is to address the concerns of nurse advocates by reauthorizing several federal programs that support and enhance the training and education of nurses (Tracy et al., 2020). This, in turn, plays a crucial role in preparing the nursing workforce for a five-year period and equipping them with the necessary skills to deliver top-notch and safe healthcare services. Per se, the legislation prolongs the financial support for nursing scholarships, grants aimed at promoting diversity in the field, and other financial opportunities for individuals who aspire to become nurses (Stone, 2020). 
Notably, nurses constitute the largest group of healthcare providers, and the demand for their services continues to grow, particularly as the aging U.S. population increases. Projections indicate that, until 2030, approximately 10,000 individuals will reach the age of 65 each day, underscoring the need for a stronger nursing workforce to care for the aging baby boomer population (Stone, 2020). Moreover, the legislation was approved by the House in October 2019 and, while pending Senate action, it was ultimately integrated into the Coronavirus Aid, Relief, and Economic Security Act (CARES Act) (H.R. 748), which became law in March 2020. The reauthorization of this revised legislation acknowledges all four categories of Advanced Practice Registered Nurses (APRNs), including the important role of Clinical Nurse Specialists (CNSs) (Tracy et al., 2020). It is worth noting that this legislation provides substantial nursing grants to support CNS educational programs. 
In this context, the Nurse Workforce Reauthorization Act of 2019 (S. 1399 H.R. 728) represents the appropriate strategy to support nurses' advocacy for advancing their education (Congress.gov, 2019). The legislation also functions as a means to create more financial opportunities for individuals who meet the qualifications and aspire to pursue nursing as a profession. More so, the Nurse Workforce Reauthorization Act of 2019 (S. 1399 H.R. 728) promotes diversity in the nursing workforce by bolstering programs that encourage underrepresented minority groups to pursue nursing education (Congress, 2019). To ensure ongoing advocacy, several additional actions can be taken. One approach involves urging legislators to continue their efforts in supporting the legislation through continued lobbying (Tracy et al., 2020). Additionally, nursing organizations should take a leading role in advocating the reauthorization and potential expansion of the legislation when its term expires, ensuring that funding and support for nursing workforce development continue as it holds the potential to bring significant changes and fortify the healthcare sector. Consequently, it is vital for every American citizen to request their representatives to endorse this legislation, as it promises to enhance society as a whole.
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