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Notably, evidence-based practice (EBP) represents a problem-solving approach that integrates the latest findings from peer-reviewed research studies and combines them with the insights and experiences of healthcare professionals to guide the most effective patient care strategies (Stannard, 2021). EBP empowers nurses to make informed clinical decisions, ultimately improving patient outcomes. The IOM's goal of having 90% of healthcare practice be evidence-based is essential in enhancing patient outcomes and their quality of life. However, despite the numerous advantages of incorporating evidence into nursing practice, significant barriers need to be addressed. One such barrier involves the need for more robust support from healthcare organizations. 
Nurse managers and leaders in the healthcare hierarchy often exhibit resistance to the adoption of EBP, hindering its implementation (Pitsillidou et al., 2021). More so, their resistance may be precipitated by their reliance on long-standing traditions and the fear of change. These healthcare professionals play a pivotal role in driving policy changes and adjustments in practice. In this light, it is crucial to ensure that healthcare organizations provide nurses with ongoing education and training programs highlighting evidence-based practices' benefits, emphasizing improved patient outcomes and safety (Pitsillidou et al., 2021). Per se, the administration can offer examples of success stories where the implementation of EBP has resulted in better care. Remarkably, fostering an organizational culture that values learning and adaptation can encourage open discussions and sharing of experiences among nurses. 
As such, this can help reduce resistance to change and promote a sense of ownership in the practice improvements. Another substantial challenge preventing nursing practice from achieving the EBP goal is the persistent issue of nursing shortages. Within many healthcare institutions, nurses frequently grapple with burnout due to heavy workloads and extended shifts (Kelly, Gee & Butler, 2021). Consequently, they are assigned more patients than they can handle, adversely affecting their overall work performance and quality of care. Factors such as burnout, an imbalanced nurse-patient ratio, and excessive workloads deplete the time nurses are available for engaging with evidence-based materials that could bolster their proficiency in evidence-based practice (EBP). 
The barrier to EBP implementation can be mitigated through strong organizational support and leadership involvement. In this context, leaders are vital in guiding nurses to explore, locate, and integrate pertinent and up-to-date evidence into their clinical routines (Haddad, Annamaraju &Tony-Butler, 2020). As such, this proactive approach enhances nurses' knowledge and skill sets, resulting in improved patient outcomes and higher satisfaction levels. Furthermore, another viable solution to this obstacle is fostering a workplace culture that values and bolsters nurses, alleviating high turnover and burnout rates. Healthcare organizations can also espouse telehealth and healthcare technology to improve efficiency and reduce the burden on nurses while providing care (Haleem et al., 2021). By doing so, nurses would have more time to dedicate to studying and implementing evidence in their daily clinical practices.
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