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Good Morning Class and Professor
Motivational interviewing and change theory are the two therapy approaches that help people who want to achieve and make great life changes. The two therapies place a strong emphasis on client autonomy and self-efficacy and are based on theories of behavior change. Change theory is a collection of psychological hypotheses that explains how people pick up new abilities and adapt to changes in their surroundings. According to Reinholz and Andrews (2020), the idea places greater focus on the method of change than the result of change. It also considers a person's resources and desire for change as the fundamental drivers of change. However, motivational interviewing is a counseling method that aids clients in examining and resolving their ambivalence toward achieving change (Angelini & Efran, 2021).
The technique is cooperative and non-confrontational, and it is supported by evidence to assist bring about positive change. Change is more likely to occur when people are aware of the need for change and have the resources to make it happen, claims the theory of change. The hypothesis is predicated on the idea that exposure to new information, situations, and surroundings leads to learning. Providing people with the tools they need to access new knowledge and effect change is crucial (Reinholz & Andrews, 2020). Understanding that behavior change is a multi-step process and may not be linear may help you when applying the theory. Pre-contemplation, reflection, planning, implementation, and maintenance are the steps. By using this approach, a counselor can assist a client in understanding how their current behavior may affect their general health and in making decisions that will advance that health. Client-centered therapy is offered by motivational interviewing. MI emphasizes the significance of a collaborative client-therapist interaction in encouraging a client to change. Additionally, clients' autonomy and self-efficacy are stressed, along with the understanding that they have complete freedom to make their own decisions and are in control of what happens in their lives (Angelini & Efran, 2021). When helping the client explore their ambivalence, one needs to identify their strengths, and adopt a change management approach, the therapist can also foster a non-judgmental environment. By assisting a client in understanding their ambivalence about giving up smoking and developing a change plan, for instance, motivational interviewing can be used in the treatment of substance dependence. Despite the fact that both theories seek change, they diverge significantly. First, while MI places emphasis on assisting clients in exploring and enhancing their need for change, change theory places emphasis on guiding clients through the stages of change. The second objective of change theory is to assist people in recognizing their own stages of change, feelings, and actions in order to support clients in moving through these stages and achieving the desired change (Reinholz & Andrews, 2020).
On the flip side, MI aims to assist clients in determining their reasons for change, recognizing any barriers to change, and providing the necessary support that will result in positive change. The focus of intervention differs between the two approaches in another way. The main goal of MI is to support clients as they develop and examine their desire for change. While assisting a client progress through the stages of change is the focus of change theory. Because of this, a therapist determines the client's current stage and provide aid in their transition. MI focuses on assisting a client in discovering their motivations for change by assisting them in exploring their ideas, feelings, and behaviors in a nonjudgmental manner (Lewis & Wahesh, 2022). 
In conclusion, MI and change theory are both strategies for altering behavior. The two techniques place a strong emphasis on client autonomy and self-efficacy. The two, however, differ significantly from one another. Transformation theory determines a client's stage of transformation and aids in their progression through those stages. The main goal of MI is to support a client in realizing their desire for change and overcoming any barriers that may stand in the way. In my nursing career, I can apply the two ideas to assist patients with substance abuse illnesses (Lewis & Wahesh, 2022).
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To become facilitators of transformative mental health care, advanced psychiatric nurse practitioners must demonstrate an apparent proficiency in comprehending the intricate dynamics of change theory and the nuanced motivational interviewing techniques.

Change Theory and Motivational interviewing (MI) are valuable approaches to psychiatry, psychotherapy, and counseling. Collectively, the two share some similarities while also having distinct differences. Here, I will compare and contrast the principles of Change Theory and Motivational Interviewing and discuss how these principles help to inform therapeutic interventions.

Change Theory as a concept is theorized in various ways; however, all serve the goal of establishing an understanding as well as a formal framework for how change is implemented, managed, and evaluated about both intrinsic and extrinsic factors (Rejeski & Fanning, 2019). The critical aspects of Change Theory that are important to remember are the stages of change, the triggers and barriers for change, self-efficacy, and goal setting. The stages of change that an individual may go through, for example, pre-contemplation, contemplation, preparation, action, and maintenance, albeit not necessarily linear, Instead often out-of-order or even cyclical (Raihan & Cogburn, 2023). Change Theory emphasizes the importance of identifying and understanding the influential factors and possible barriers that surface in all stages of change, in addition to self-efficacy and the critical role of goal setting (Wagner, 2022).

Alternatively, Motivational interviewing is a specific technique used as a therapeutic intervention for facilitating change (Cabrera et al., 2023). This is primarily done by guiding an individual through identifying and resolving ambivalence surrounding the concept or implementation of change. The fundamental principles of motivational interviewing center around the clinicians' ability to employ empathy and unbiased presence, formulate a discrepancy, acknowledge and embrace resistance, and emphasize self-agency/employment (Klamm, 2023).

When comparing the two, it is clear that Change Theory is a broader framework that is flexible and versatile. In contrast, MI is more specific and primarily centered around individual behavioral change (Kitsaras et al., 2023). Similarly, both concepts value self-efficacy and are built upon the foundation of patient-centered care. Lastly, both are composed of specific stages with their unique contributions to change as a process.

When contrasting the two, it appears that Change Theory offers a more formal/guided approach, whereas MI is more of a collaboration, if not client-led, progression toward self-awareness. Unlike MI, Change Theory confronts the concept of resistance abruptly and distinctively MI's idea of "rolling with it." Lastly, as previously highlighted, Change Theory can and has been used in alternative contexts, including organizational and system-wide change vs. MI is primarily best used in an individual setting (Wagner, 2022)

In conclusion, both Change Theory and Motivational Interviewing have their unique principles and applications in therapeutic interventions. The choice of which approach to use depends on the context, goals, and needs of the client or situation.
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