The increasing rate of WPV at the practice setting has been an ongoing challenge requiring an immediate solution. Consistent with D’Ettorre et al. (2021), the sequalae of violent attacks could involve somatic injuries, psychological consequences, post-traumatic stress disorder symptoms, self-blame, low job satisfaction, increased intention to leave, and high turnover rates. The development, implementation, and evaluation of the WPV prevention program would involve the following multi-stakeholder team: security staff, human resources, clinical supervisors, nursing staff, and the administration. While each stakeholder group will have individual roles and responsibility, the team is expected to represent shared perspectives of security, safety culture, physical environment, emergency preparedness, regulations, safety event reporting, and patient advocacy. In developing and implementing the WVP program, the following steps will be considered. 
1. Establishment of a steering committee: The development of a steering committee will focus on bringing different perspectives and opinions that would facilitate changes to policies and procedures. The team will be responsible for developing security and safety plan, policy, and goals and requesting or allocating adequate resources for the  
2. Hazard identification and worksite analysis: The systematic process will involve assessing the existing and potential hazards that may cause incidents. The assessment will be continuous to ensure constant updating the plans, policy, and goals. 
3. Staff safety and health training: Following the establishment of a steering committee, all staff members will undergo training on violence prevention. The ED staff will receive additional training on de-escalation techniques, workplace safety practices, and trauma-informed care. 
4. Development of a violence reporting system: The system will make reporting standardized and mandatory.
5. Recordkeeping and continuous program evaluation: The step will focus on determining the effectiveness of the program and identifying possible deficiencies to ensure proactive changes depending on needs.
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