The Advanced Practice Nurse as a Mentor
As a DNP-prepared nurse, it is essential to have strong mentorship and guidance from experienced nurses in order to support our development and growth. For a successful practicum, it is significant to secure valuable mentors who possess leadership characteristics that can help in providing guidance during the practicum period. acquiring effective and valuable mentors is paramount in preparing the DNP-prepared nurses as future mentors for the next generation. In this light, this discussion seeks to identify nurses that will provide valuable mentorship and support for my development and growth as a DNP-prepared nurse. This discussion also explores the leadership characteristics possessed by the nurses, as well as my role and responsibility as a as a future DNP-prepared nurse in mentoring the next generation of nurses. 
The identified project for my DNP project is the issue of Alcoholism or alcohol use disorder (AUD). There is a high prevalence of and negative impact associated with AUD, and the treatment rate is quite estimated to be 10% (Kools et al., 2022). Alcohol misuse is associated with approximately 140,000 deaths annually accounting for about 89,697 deaths in adults aged 20 to 64 years and 4000 in under 21 in the United States (US). In 2020, about 70% of people living in the US aged 21 and above accounting for 166.6 million were reported to drinking alcohol for the past year (SAMHSA, 2022). 
In exploring my practice change project the following PICOT will be utilized: For Adults diagnosed with alcohol use disorder in an outpatient mental health clinic, does implementing nurse-led 1:1 CBT, impact CIWA scores compared to current practice over 8-10 weeks? 
In successfully completing my practicum and implementing the intervention at the practicum site, I have continually received mentorship and support by two nurses. The first one is XXXX a DNP PMHNP who is my preceptor, practiced for 2 years whom have been of great assistance throughout the practicum placement. Additionally, I also have another mentor YYYY, who is also a practicing PMHNP with a DNP with over 10 years of practice experience. XXXX and YYYY have been extensive experience in the field of psychiatric mental health nursing, and both have provided me with valuable insights and guidance in my startup as a PMHNP as well as during my practicum. Their knowledge and expertise serve as a solid foundation for me to build upon as I continue to develop my skills as a DNP-prepared nurse. Additionally, their willingness to share their experiences and offer support has been instrumental in shaping my growth and confidence in this role. Their dedication to the field and commitment to patient care serve as a constant source of inspiration for me as I strive to make a positive impact in the lives of those I serve. 
Some of the leadership characteristics possessed by XXXX and YYYY that I would want to emulate include their ability to communicate effectively, their patience in teaching and guiding others, and their commitment to continuous learning and professional development. I believe that possessing these qualities just like my mentors will help me in developing and sharpening my clinical skills and decision-making abilities as required for DNP-prepared nurses. By learning and developing these leadership characteristics, I can enhance my own skills as a mentor and inspire and support novice nurses in their professional growth and development. 
[bookmark: _GoBack]Mentorship has a significant impact on the growth and development of novice nurses and the overall safety and quality of patient care.  By actively engaging in mentoring and precepting, I can help shape the future of nursing by sharing knowledge, providing guidance, and fostering a supportive learning environment for new healthcare professionals. By providing mentorship to novice nurses I will contribute to a better future of nursing that will result in the professional growth and development of future nurses who will be responsible for the continuity of high-quality patient care. This will be achieved by providing guidance to novice nurses, sharing knowledge, and fostering a supportive working environment suitable for learning and practicing. By serving as a mentor, I will help in cultivating a culture of excellence and continuous learning within the nursing profession. 
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